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To.,
The Director,

National Assessment and Accreditation Council,
PO Box No.1075
Nagarbhavi, Bangalore 560072

Subject: Submission of Self Appraisal Report (SAR).

Track ID - MPCOTE23909
Sir,

[ refer to your letter No. NAAC/CAPU/WR/MPCOTE 23909/Cycle I-
IEQA/2015 dated 4/11/15 and have to state that the SAR of the college has been loaded
on the website of the college today.

The Regional Coordinator has been informed by e-mail and also through a letter.

The uploaded SSR has not been password protected and is accessible to all
stakeholders.

Five hard copies and one soft copy (CD of SAR) is being sent to you by post.

All documents have been submitted as per “Documents to be annexed with Self
Appraisal Report” given in the Manual for Self Appraisal of Teacher Education
Institution. However, if any more documents are required, the same will be submitted
immediately.

Thanking you.

Your’s sincerely

e

@jtkarini Prashikshen
Mahila Mahavidyalaya
Marhatal, Jabalpur
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Preface

We decided in early 2015 to get the assessment and accreditation done by
NAAC and our management immediately granted its approval. A committee
consisting of Dr.Kiran Rawat, Principal as the president of the committee,
Dr.Sulakshana Tripathi and Dr. Tripti Shrivastava senior members along with
Ms.Nirupama Pathak as member coordinator. The job was of great responsibility
but IEQA was approved by NAAC immediately after it was uploaded on the website
and it was a great encouragement to us.

The work of preparing the SAR was divided between the members. We
studied the Manual for Self Appraisal of Teacher Education Institutions, read the
various notifications, circulars etc of NAAC and discussed with the entire staff.
They gave us valuable support.

In the mean time various activities continued to be organized. The draft SAR
was discussed and improved three to four times before it was given a final shape.

We are now looking to the visit of the peer team and we hope that they will
find the college suiable and reward us with a very good grade.

| am grateful to my chairman Shri. N.P.Dube, principal Dr.Kiran Rawat,
Dr.Sulakshana Tripathi, Dr.Tripti Shrivastava, all my faculty colleagues and my
Accounts Executive Shri Joshi and office staff for the excelht guidance and

support in preparing the SAR.

Nirupama Pathak

Coordinator



Certificate of Compliance

This is to certify that Hitkarini Prashikshan Mahila Mahavidyalaya, Jabalpur, M.P. fulfils
all norms

1. Stipulated by the affiliating University and/or

2. Regulatory Council / Body [such as UGC and NCTE] and

3. The affiliation and recognition is valid as on date.

4. In case the affiliation / recognition is withdrawn by the authority concerned the same

will be informed to NAAC immediately.

In case the affiliation / recognition is conditional, then a detailed enclosure with regard to
compliance of conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granted, shall stand cancelled automatically,
once the institution loses its University affiliation or Recognition by the Regulatory Council, as
the case may be.

In case the undertaking submitted by the institution is found to be false then the

accreditation given by NAAC is liable to be withdrawn. It is also agreeable that the undertaking

o

given to NAAC will be displayed on the college website.

Date: Fitkarini prashikshan
Manile Mahc aye
Place: (Name and' Signature' With'Office seal)
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Institutional Data
A. Hitkarini Sabha, Jabalpur
A vision that made the difference.
148years in tune with time.

Hitkarini Sabha , Jubbulpore for the first time ushered in the history books, in the
year 1868, el even years after l ndi ads fir
Hi t karini Sabha is synonymmants with | ndiads

It required a vision and commitment to build institutions which are unique.
Hitkarini Sabha as it stands today is a cherished dream come true of those dedicated
individuals who had AThe vision of the ma
mimor and efficiency of the sparkbo

Hitkarini Sabha is a leading nationalist educational conglomerate of Mahakoushal
in Jabalpur with a unique contribution to the freedom movement and has promoted the
moral, social and intellectual interests and well beinthefpeople, by extending literary
and technical knowledge.

Hitkarini Sabha is now managing ten colleges, 19 schools and one computer
center, enrolling more than fifteen thousand students and employing more than 900
teachers and staff, who are impartindgueabased education in the formal field of law,
humanities, education, science, commerce, computer, engineering and medicine.

All colleges are affiliated to the respective State universities. Higher Secondary

Schools are affiliated to MP Board of Secondadycation, Bhopal.



Commitment fulfilled:

Nurtured by such eminent teachers as listed above and students reaching the
summit in politics, judiciary, administration and other walks of life, Hitkarini Sabha is
thus fulfilling its commitments towards satimissions by providing the students a
unique opportunity to equip themselves for a rewarding career in the society, industry,
business, research and development.

Hi tkarinids association with the field
when it fas published a magazine called HITKARINI with a view to provide unbiased
and positive views on international, national and regional topics. Presently, Hitkarini
Sabha is engaged in publication of daily Hindi Newspaper titled as SWATANTRA MAT.
Fully equippe with the state of the art machineries, the sixteen page-coldtired
newspaper is assuming national importance by its meaningful coverage and its service to
the society.

During its 148 years of existence, Hitkarini Sabha has the priviledge of being
associated with a few hundred of its students and teachers who excelled in various fields
of life. To mention a few, the following persons have been associated with Hitkarini
either as a teacher or as a student; Shri.N.B.Khare the first Chief Minister adidya
Pradesh; Pt.Ravi Shankar Shukla, first Chief Minister of new Madhya Pradesh, Shri
Jagmohan Das, Shri. Parmananad Bhai Patel, Shri J.N.Awasthi, Shri. Manmohan Das,
Shri R.K.Patel all minister in M.P. Government, Justice V.P.Verma Chief Minister of
Punjab and Haryana High Court, Justice T.C. Shrivastava, Justice N.C. Dwivedi and Shri

Yogesh Mohan Tiwari Indian Foreign Service etc.
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A. Profile of the Institution

1. Name and address of the institutiontkdrini Prashikshan Mahila Mahavidyalaya
2. Website URL: www.hitkarini.com

3. For Communicatio®ffice

Telephone
Name Number with Fax No. E-Mail Address

STD Code

Head / Principal
07612402484 | 07612413298 bed@hitkarini.com

Dr.Kiran Rawat

Vice T Principal - - -

Selfappraisal

coordinator 0589761544

Ms.Nirupama Pathak

Residence

Telephone Number
Name E-Mail Address

with STD Code

Head / Principal
9300581038 bed@hikarini.com

Dr.Kiran Rawat

Vicei Principal - -

Self-appraisal coordinator
9589761544 nirupama.pathak65@gmail.co

Ms.Nirupama Pathak
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. Location of the institution

Urban 3 Semi Urban Rural Tribal
. Campus area in acres. 2.51
. Is it recognized minority institut@?  Yes No a

. Date of establishment of the institution:

Month and Year

MM YYYY
09 1969

. University / Board to which the institution is affiliated:

Rani Durgawati Vishwadyalaya, Jabalpur

Details of UGC recognition under section 2(f) and 12(B) of the UGC Act.
Month and Year

2f MM YYYY
05 2008

Month and Year

12B

MM

YYYY

12



10. Type of institution
a. By funding I. Government

ii. Grantin-aid

iii. Constituent

iv. Self Financed
v. Any other (specify and indicate)
b. By Gender I. Only for Men

- |0 =DDL

ii. Only for Women

iii. Co-education

c. By Nature I. University Department
ii. IASE

iii. Autonomous College

i

iv. Affiliated Colleges. Constituent Colleg

an

vi. Department of Education of Composite

College [
vii. CTE [ ]
viii. Any other (specify and indate) [ ]

11.Does the University / State Education Act have provision for autonomy?

Yes a No

If yes, has the institution applied for autonomy?

Yes No 1

13



12.Details of Teachers Education Programmes offered by the institution:

S.No. Level Programme Entry Nature of | Duration| Medium of
/ Coure | Qualification| Award Instruction
Certificate
I Preprimary Diploma
Degree
Certificate
Primary/
li Diploma
Elementary
Degree
Certificate
Secondary/
lii Diploma
Sr.Secondary
B.Ed. UG/PG Degree 2 year | Eng /Hindi
Post Diploma
v
Graduate Degree
Certificate
Other
Vv Diploma
(specify)
Degree

Note: Entry qualification is Graduate / Post Graduate at least 50% marks for General

Category and 45% mies for reserved category.

14



13. Give Details of NCTE recognition (for each programme mentioned in Q12 above)

Order No. ang Sanctioned
Level Programme Valid Upto
Date Intake

Preprimary

Primary /

Elementary

Secondary /
B.Ed. See below | Note below 100
Sr.Secondary

Post Graduate

Other (specify)

NCTE Recognition letter No. WRC / 213032 / 2015 / 148653 dated 31/05/15 valid
upto session 20156.

15
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B) Criterion -Wise Inputs

Criterion I: Curricular Aspects

1. Does the institution have a stated

Vision 5
Yes a No

Mission Yes a NoO

Values Yes a NoO

Obijectives Yes a No
2. Does the institution offer seifinanced programme(s)

Yes | @ No

If yes,

a) How many programmes? o1

?

b) Fee charged pgrogramme? 35000

3. Are there programmes with semester syg Yes

4. Is the institution representing / participating in the curriculum development /

revision processes of the regulatory bodies?

Yes a No

If yes how many faculty are on the various curriculum tgyeent / vision

committees / boards of universities / regulating authority.

17



5. Number of methods / elective options(programme wise)
D.Ed.

B.Ed. 11
M.Ed. (Full Time)

M.Ed. (Part Time)

Any other (specify)

6. Are there programmes offered in modular form

Yes No a

Number

7. Are there programmes where assessment of teachers by the students has been

introduced.

Yes a No

Number 01

8. Are there programmes with faculty exchange / visiting faculty

Yes £ No

Number 3

9.

9. Is there any mechanism to obtain feedbatkhe curricular aspects from the

1 Heads of practice teaching schools Yes a No

18



No

an

Yes

1 Academic peers

1 Alumni Yes a No
 Students Yes a No
1 Employers Yes a No

10.How long does it take for the institution to introduce a new programme within the

existing system?

1 year

11.Has the institution introduced any new courses in teacher education during the last

three years?

Yes No a

Number -

12. Are there courses in which major syllabus revision was done during the last five

years?

Yes a No

Number 1

13. Doesthe institution develop and deploy action plans for effective implementation

of the curriculum?

Yes No
14.Does the| & ltion encourage th Ilty to prepare course outlines?
Yes 3 No
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Criterion Il: Learning and Evaluation

1. How are the studentslseted for admission into various courses?

a)
b)

( If more than one method is followed, kindly specify the weightages)

Through an entrance test developed by the institutio
Common entrance test conducted by the University

/ Government

Through an interview

Entrance test and interview
Merit at the qualifying examination

Any other (specify and indicate)

2. Furnish the following information (for the previous academic year)

a) Date of start of the academic yé&ar 1% July 2014
b) Date of last admission 26" June D14
c) Date of closing of the academic year 30" April 2015
d) Total teaching days 210
e) Total working days 279
3. Total number of students admitted
Programme Number of students Reserved Open
M F | Total F | Total| M F | Total
D.Ed.
B.Ed. X 100 | 100 67 67 X 33 33
M.Ed.(Full
Time)
M.Ed.(Part
Time)
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4. Are there any overseas students?

If yes, how many?

5. What i s the

Aunit

Yes

No

N/A

costo of

teacher

recurring expenditure divided by thember of students / trainees enrolled)

a) Unit cost excluding salary componen

b) Unit cost including salary component
( Please provide the unit cost for each of the programme offered by the institution as
detailed at Question 12 of profile of the institution)

6. Highest and lowest percentage of marks at the qualifying examination considered

24461.00

11251.00

for admission during the previous academic session.

Open
Programmes

Reserved

Highest %

Lowest %

Highest %

Lowest %

D.Ed.

B.Ed(201415) 79.3

50.0

76.75

46.61

M.Ed. (Full

Time)

M.Ed. (Part

Time)

7. s there a provision for assessing students knowladdeskills for the programme

(after admission)?

Yes No
21

an

~
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8. Does the institution develop its academic calendar?

Yes a

No

9. Time allotted (in percentage)

Progranmes

Theory

Practice Teaching

Practicum

D.Ed.

B.Ed.

65%

20%

15%

M.Ed.(Full Time)

M.Ed.(Part Time)

10. Prepractice teaching at the institution

a) Number if prepractice teaching day

b) Minimum number of prepractice teaching 1

lessons gively each student

11. Practice Teaching at School

a) Number of schools identified for practice

teaching

b) Total number of practice teaching days

c) Minimum number of practice teaching 4

lessons given by each student

12. How many lessons are given by stadent teachers in simulation and-pre

practice teaching in classroom situations?

No. of lessons in
simulation

No. 10

No. of lessons Pre
Practice teaching

No. 10




13. Is the scheme of evaluation made known to students at the beginning of the

academic session?

Yes a No

14. Does the institution provide for evaluation?

Yes a No

15. Weightage iq percentage) given to internal and external evaluation

Programmes Internal External
D.Ed.
B.Ed. 30% 70%

M.Ed.(Full Time)

M.Ed.(Part Time)

16. Examination

a) Number if sessional tests held for each paper

b) Number if assignments for each paper 0 2

17. Access to ICT (Information and Communication Technology) and technology

Yes No
Computers a
Intranet a
Internet a
Software / courseware (CDs) a
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Audio resources a
Video resources a
Teaching Aids and other related materials a
Any other (specify and indicate) See Note*

*Smart Board, Visualizer, OHP

18. Are there courses with ICT enablleeachingearning process?

YES a NO

Number 01

19. Does the institution offer computer science as a subject?

Yes a No

If yes, is it offered as a compulsory or optional paper?

Compulsory a Optional

24



Criterion Ill: Research, Consultancy and Extension

Number of teachers with Ph.D and their percentage to the total faculty strength

Number

3

37.5

%

Does the institution have ongoing research projects?

Yes

No

a

If yes provide the following details on the ongoing research projects

Funding agecy

Amount (Rs)

Duration (years)

Collaboration, if any

N/A

Number of completed research projects during last three years.

02

How does the institution motivate its teachers to take up research in

education?( Mar k

a. Teachers are given study leave

b. Teachers are provided with seed money

c. Adjustment in teaching schedule

d. Providing secretarial support and other facilities

e. Any other specify and indicate

25
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5. Does the institution provide finaradisupport to research scholars?

Yes No 5
6. Number of research degrees awarded during the last 5 years?
a. Ph.D 3
b. M.Phil
7. Does the institution support student research projects (UG and PG)
Yes . No
a
8. Details of the Publication by the faculty (last fiveays)
Yes No Number

International Journals a 7

National Journals Referred papers a 2

Non referred papers a 7

Academic articles in reputed magazines/news psq a 42

Books a

Any other (specify and indicate) a 2
9. Are there awards, recognitiopatents etc received by the faculty?

Yes a No
Number 02
10. Number of papers presented by the faculty and students (during last five years)
Faculty Students
National Seminar
ational Seminars 12 -

International Seminars

Any other academic forum

2 -
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11. Whattypes of instructional materials have been developed by the institution?

(Mark 6ao6 for yes and X for no)

Self7 instructional materials

an

Print materials

an

Non-print materials (eg. Teaching Aids/

audiovisual, multimedia etc.)

Digitalized (computer aidkinstructional materials)

Question Bank
Any other (specify and indicate)
*Proforma for lesson plan.

12. Does the institution have a designated person for extension activities?

Yes a No

If yes, indicate the nature of the post.

Full time Part time Additional Charge |2

13. Are there NSS and NCC programmes in the institution?
Yes No 3

14. Are there any other outreach programmes provided by the institution?
Yes 5 No

15. Number of other curriculardo-curricularmeets organized by other academic

agencie / NGOGs on campus

Yes 02 No
16. Does the institution provide consultancy services?
Yes a No

In case of paid consultancy what is the net amount generated during last three

years.

Free Service y




17. Does the institution have networking linkage with other institgtiorganisations?

Local Level
State Level
National Level a
International Level a

28



Criterion IV: Infras tructure and Learning Resources

1. Built up Area (in sq. mtrs)

2660

2. Are the following laboratories been established as per NCTE Norms?

a. Methods lab Yes E No |:|
b. Psychology lab Yes E No |:|
c. Science lab Yes E No |:|
d. Education technology lab Yes|Z| No |:|
e. Computer lab Yes[ 5 | No [ ]
f.  Workshop for preparing teaching aids Yes E No |:|

3. How many Computer terminals are available with the institution?

35

4, What is the budget allotted for computerarhase and maintenance) during the
previous academic year?
42600

5. What is the amount spent on maintenance of computer facilities during the
previous academic year?
14660

6. What is the amount spent on maintenance and upgrading of laboratory facilities

during the preious academic year?

11700

7. What is the budget allocated for campus expansion (building) and upkeep for the

current academic session / financial year?

5000000
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8. Has the institution developed computer aided learning packages?
Yes E No |:|
9. Total number of posts sationed?
Open Reserved
M F M
Teaching 16
Non-teaching 9
10. Total number of posts vacant?
Open Reserved
M F M
Teaching 08
Non-teaching X
11. a. Number of regular and permanent teachers (gemde)
Open Reserved
M F M
Lectures 08
Readers X
Professors 1

b. Number if temporary/atoc/parttime teachers (gender wise)

Open

Reserved

M

M

Lecturers

Readers

Professors

X| X| X| m

c. Number of teachers from

Same state

08

Other states

X
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12. Teacher student ratio @yram wise)

Programme Teacher Student Ratio
D.Ed.
B.Ed. 1:12

M.Ed. (Full Time)
M.Ed. (Part Time)

13. a.Non teaching staff

Open Reserved
M F M F
Permanent 5 4 X X
Temporary X X X X
b. Technical Assistants
Open Reserved
M F M F
Permanent 1 X X X
Temporary X X X X

14. Ratio of TeachingNon-teaching staff

9:9

15. Amount spent on the salary of teaching faculty during the previous academic
session (% of total expenditure)

40.76%

16. Is there an advisory committee for the library?

Yes | 3 No
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17. Working hours of the library

On working days 10 amc 5 om
On holidays -
During examinations 10 amc 5 pm

18. Does the library have an Open access facility

Yes a No

19. Total collection of the following in the library

a. Books 5041
i. Text books 4223
ii. Reference Books 398
b. Magazines 713
c. Journals Subscribed 08
i. Indian Journals 07
ii. Foreign Journals 01
d. Peer Reviewed Journals 03
e. Back volumes of journals
f. E-information resources
i.  Online journals/gournals -
i. CDés / DVD®bs 22
iii. Databases 01
iv. Video Cassettes 11
v. Audio Cassettes -
20. Mention the
Total carpet area of the Library (in sq mts.) 95.43
Seating capacity of the Reading Room 50
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21.

22.

23.

24,

Status of automation of Library

Yet to intimate [ ]
Partially automated [ ]
Fully automated

K

Which of the following services / facilities are provided in the library?

Circulation

Clipping

Bibliographic compilation
Reference

Information display and notification
Book bank

Photocopying

Computer and Printer

Internet

Online access facility

Inter-library borrowing

Power back up

User orientation / information literacy

Any other (please specify)

Are students allowed to retain books for examinations?

K

X IR IR X

X[ R[IRI X|XR[IXR|IX|XR|R

Yes K No

Furnish information on the following

Average number if books issued / meted per day

35

Maximum numbers of day books are permitted to be retained

By students

15

By faculty

15
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Maximum number of books permitted for issue

For students 2

For faculty 5

Average number of users who visited

/consulted per month 500
Ratio oflibrary books (excluding textbooks and
book bank facility) to the number of students enrg 8:1

25.What is the percentage of library budget in relation to total budget of the institution?
0.454%

26.Provide the number of books / journals / periodicals that havedukeksd to the

library during the last three years and their cost.

| (201314) Il (201415) [l (201516)
Total Cost Total Cost Total Cost
Number (in Rs.) Number (in Rs.) Number (in Rs.)
Text Books 34 12404 182 25423 130 21950
Other 1 495 08 4885 01 595
Books
Journals/
. 2 800 33 6420 36 2590
Periodicals
Any other
specify and 18 710 26 1105 32 1400
indicate
Additional rows/columns may be inserted as per requirement
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Criterion V: Student Support and Progression

1. Progr amme wi s e 0ldsttorpedaitdchesr at eo f or
Programmes Year 1 Year 2 Year 3
D.Ed.
B.Ed. 2.5 8 NIL

M.Ed. (Full Time)

M.Ed. (Part Time)

2. Does the institution have the tutward / or any similar mentoring system?

Yes K

No

If yes, how many students are under taeecof a mentor / tutor?

20

3. Does the institution offer Remedial instruction?

Yes K

No

4. Does the institution offer Bridge courses?

Yes

No

K

5. Examinations Results during past three years (provide year wisi da}a

UG PG M.Phil
I Il [l I Il [l I i
Pass Percentage 95 | 94 100
Number of first classes| 77 | 67 | 96

Number of distinctions

Exemplary performances
(Gold Medal and University

ranks)

35

t
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6. Number of students who have passedtpetitive examinations duringdhast
three years (provide year wise data)
| I 1l
NET - - -
SLET/SET - - -
Any other (specify

and indicate)

7. Mention the number of students who have received financial aid during the past

three years.

Financial Aid I [l 11
Merit Scholarship Nil Nil Nil
Merit cum means ) ) _

_ Nil Nil Nil
scholarship
Fee concession Nil Nil Nil

Loan facilities Nil Nil Nil

Any other specif
y o pecty 08 22 37
and indicate

(Additional rows may be inserted as per requirement)

8. Is there a Health Centre available in the cangduke institution?

Yes No K

9. Does the institution provide Residential accommodation for:

Faculty Yes No K

Non-teaching staff Yes No K
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10. Does the institution provide Hostel facility for its students?

Yes K No

If yes, number of students residing in hostels
Men n/a
Women 00
11.Does the institution provide indoor and outdoor sports facilities?

Sports field Yes K No

Yes K No

Indoor sports facilities

GymnaSium Yes No K

12. Availability of rest rooms for women

Yes K No

13. Availability of rest rooms for men

Yes No K

14.1s there transport facility available

Yes No K

15.Does the Institution obtain feedback from students on their campus experience?

Yes K No
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16. Give information on the Cultural Events (last year data) in which the institution

participated / organized

Organized Participated
Yes No Number Yes No | Number
Inter-collegiate K K
Inter-university
National K
Any other
(specify and K K
indicate)

(Excluding college day celebration)

17.Give details of the participation of studemturing the past year at the university,

state, regional, national and international sports meets.

Participation of students

(Numbers)

Outcome (medal

achievers)

State

Regional

National

International

18. Does the institution have attive Alumni Association?

Yes K

No

If yes, give the year of establishment

201415

19. Does the institution have a Student Association / Council?

Yes K

No
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20.Does the institution regularly publish a college magazine?
Yes K No

21.Does the institution publish its updated prospectus aryruall
Yes K No

22.Give details on the progression of the students to employment / further study
(Give percentage) for last three years.

Year 1 (%) Year 2 (%) Year 3 (%)
Higher Studies 31 34 30
Employment
(Total)
Teaching 13 13 24
Non Teaching

23.Isthere a placement cell in the institution?
Yes K No

If yes, how many students were employed through placement cell during the past
three years?

1

5 4 11

24.Does the institution provide the following guidance and counseling services to
students?

Yes No
a. Academic guidance and Counseling K
b. Personal Counseling "
c. CareerCounseling -
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Criterion VI: Governance and Leadership

1. Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any

other similar body / committee

Yes K No [ ]

2. Frequency of meetings of Academic and Administrative Bodies; (last year)

Governing body / management Quarterly
Staff council Monthly
IQAC / or any other similar body / committee Bi-monthly

Internal Administrative Bodies contributing to quality irapement of the A ded
S neede
institutional processes (mention only for the three most important boc

3. What are the Welfare Schemes available for the teaching araching staff of the

institution?
Loan faclity Yes K No
Medical assistance Yes K No
Insurance
Yes K No
Other EPF and ESI
Yes K No

4. Number of career development programmes made available faeacming staff during
the last three years.
0 0 3

5. Furnish the following details for the past three years

a. Number of teachers whate availed the Faculty Improvement Program of the
UGC / NCTE or any other recognized organisation

04

b. Number of teachers who were sponsored for professional development

programmes by the institution

National

International 5
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c. Number if faculty developmemrogrammes organized by the Institution.

d. Number of seminars / workshops / symposia on Curricular Development,
Teachingi learning, Assessment, etc. organized by the institution.
0 0 4

e. Research development programmes attended by the faculty

f. Invited / endowment lectures at the institution

- - 6

Any other area (specify the programme and indicate)

6. How does the institution monitor the performance of the teaching antéaching
staff?
a. Self Appraisal Yes No
b. Student assessment of faculty performanc&es No
c. Expert assessment of faculty performance Yes No K
d. Combination of one or more of the above Yes NO K
e. Any other (Principal, Parent Bojly Yes K | No

7. Are the faculty assigned ditional administrative work?

Yes| K No

If yes, give the number of hours spent by the faculty per week

01
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8. Provide the income received under various heads of the account by the institution for

previous academic sessi(201415)

Grant in aid NIL
Fees 3571307
Donation NIL
Selffunded courses NIL
Any other (nterest received from Baip 261080
9. Expenditure statement ( for last two years)
Year 1 Year 2
201314 201415
Total sanctioned Budget 6368435 | 6180908
% spent on the salary of faculty 9.320 15.341
% spent on thealary of norteaching employees 4.613 6.031
% spent on books and journals 0 0.688
% spent on development activities (expansion of building)]  1.520 0
% spent on telephone, electricity and water 1.2258 2.044
% spent on maintenance of building, sportslitées, hostels,
residential complex and student amenities etc. 1839 3567
% spent on maintenance of equipment, teaching aids,
_ 6.345 9.504
contingency etc.
% spent on research and scholarship (seminars, conferen 0 0
faculty development programs, faguéxchange, etc.)
% spent on travel 0.351 0.476
Any other (specify and indicate) 2.206 1.684
Total expenditure incurred 16.56 23.26
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10.  Specify the institutions surplus / deficit budget during the last three years? (specify

the amount in the apphble boxes given below)

Surplus in Rs. Deficit in Rs.
201213 838350 X
201314 X 215012
201415 1506499 X

11. Is there an internal financial audit mechanism?
Yes K No

12. Is there an external financial audit mechanism?

Yes K No

13. ICT/ Technology spported activities units of the institution:

Administration Yes K No
Finance Yes K No
Students Records Yes K No
Career counseling Yes K No
Aptitude Testing Yes No K
Examinations / Evaluation
Yes K No
Assessment
Any other (specify and Ves No «

indicate)

14.  Does the institution have an efficient internalaamrdinating and monitoring

mechanism?

Yes K No
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15. Does the institution have an inbuilt mechanism to check the work efficiency of the
norntteaching staff?

Yes K No

16.  Are all the decisions taken by the institution during the last three years agpjpeae

competent authority?
Yes K No

17.  Does the institution have the freedom and the resources to appoint and pay temporary

/ ad hoc / guest teaching staff?

Yes K No

18. Is a grievance redressal mechanism in vogue in the institution?

a. Forteachers K
b. For students K
K

c. For nonteaching staff

19.  Are there any ongoing legal disputes pertaining to the institution?

Yes No K

20. Has the institution adopted any mechanism / process for internal academic audit /

guality checks?

Yes K No

21. Is the institution ensitized to modern managerial concepts such as strategic planning,

teamwork, decision making, computerization and TQM?

Yes K No

44



Criterion VII: Innovative Practices

1. Does the institution have an established Internal Quality Assurance Mechanisms?
No

Yes K

2. Do students participate in the Quality Enhancement of the Institution?

Yes

K

No

3. What is the percentage of the following students categories in the institution?

Category Men % Women %

A SC 11
B ST 09
C OBC 32
D Physically Clallenged 01
E General category 49
F Rural 24
G Urban 76
H Any other (specify)

4. What is the percentage of the staff in the following category?

Category Teaching % Non-teaching %
Staff Staff

A SC 4 44.44
B ST

C OBC 1 11.11
D Women 9 100 4 44.44
E Physically Challenged

F General category 9 100 3 33.34
G Any other (Minority) - - 1 11.11
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. What is the percentage incremental academic growth of the students for the last two

batches?

o On completion bthe
Category At Admission course
Batch | Batch Il Batch | Batch 1l
SC 57.12 61.22 58.5 64.9
ST 48.88 53.65 56.95 65.45
OBC 60.48 63.68 61.32 68.96
Physically Challenged - 54.13 - 66.30
General category 65.25 65.27 63.49 64.89
Rural 63.73 59.76 62.81 62.05
Urban 62.45 63.32 62.73 66.75
Any other (specify)
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Part Il

Evaluative Report

A. Executive Summary

Hitkarini Prasikshan Mahila Mahavidyalaya, Jabalpur established in 1969 will be
completing 47 years of it®jirney this year. The college is conducting Two year B.Ed.
programme as per guidelines of the NCTE and approval of Rani Durgavati University
Jabalpur. It has a long journey of association with Nagpur University, with Dr.Hari Singh
Gaur University of Sagaand now to R.D. University.

The vision and mission of the college are:

Vision:- To improve teaching standards through knowledge and skill of teaching
professionals with our help, leadership, education and research mission.

Mission: to provide quality knoledge and skill to the young entering the teaching
profession. To educate upcoming teaching professionals in innovative pedagogical
research methodslo create an ideal society that initiates and nourishes values of
humanity, coexistence and achievemerdafellence in purpose.

The Programme and Eligibility:

The college offers two years B.Ed. programme in the faculty of education with an
intake of 100 students approved by NCTE. Any candidate in the general category who
has at least 50% marks at graduat@ost graduate level is eligible for admission. In case
of candidates from reserved category the minimum percentage marks at UG or PG level

should be 45%.
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Admission Policy

The admission policy for B.Ed. is decided by the Department of Higher
Educaton, Government of Madhya Pradesh. The Professional Examination Board
notified the schedule of combined admission test and the candidates in merit give their
option for admission to a college of their preference. The documents and eligibility is
verified bya designated college notified by State Government and the students report to
the appointed college for admission.

The candidate reports to the college where the admission committee verifies the
documents again and grants admission.

Infrastructure faciliies, teaching learning, sports, research, recreation and
scholarships available are mentioned in the college brochure and also in the college
website. The college is approved by the University Grants Commission under section
2(f). The fee is fixed by the Adission and Fee Regulatory Committee of the State
Government.

The management of the college, the faculty and staff are student friendly. There
never been any case of ragging in the past. The library is rich with more than15000
books, national and internatial journals, magazines and newspapers etc. The college
has arrangement with ten higher secondary schools for practice teaching.

The Governing Body of the college is headed by Shri N.P.Dubey, a senior
advocate of the MP High Court and-Bayor of JabalpuMunicipal Corporation. The
Governing Body Chairman and two members are nominated by the society, two members
from the University, one representatives of the State Government and two representatives

of teachers of the college. The Principal is ex officienMber Secretary.
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Criterion |

Cunicular Aspects

Hitkarini Prashikshan Mahila Mahalyalaya was established in 1969 and
conducts two year B.Ed. Programme a per curriculum provided by NCTE and approved
by Rani Durgavati University Jabalpur.

The vision of the college is to improve teaching standards through knowledge and
skill of teaching professionals with the

Its mission and objectives are dedicated tuieax® the mission of the college and
it strives to provide professional and trained human resource in the field of education.

The curriculum is developed and decided by the university giving due
consideration to the curriculum provided by NCTE. The culiou Development
Committee of college obtains suggestions from thestagents, senior academicians,
guardians, and management of the college, considers them and forwards them to the
University for Consideration by the Board of Studies and Academic Council.

Global Trends in teacher education are reflected by inclusion of various topics of
global importance like Environmental Education, Information and Communication
Technology and Value Education.

The educational programme has a thrust on national issuesWikeen
Empowerment, Human Rights, Secularism, National Integration etc. It also bear thrust on

Common Cultural Heritage, Democracy, Neatness.
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The college uses ICT in curriculum planning, power point presentation is done by
faculty in class room teaching @rby trainees in practice teaching ICT is used in
examinations, accounts, notices, agenda, minutes also.

CD6s of micro teaching skills are avail
advised to select different methods of teaching because the legélslents differ.

The college organizes various workshops, seminars, where the teacher trainees
have to remain present. Various learning experience are provided through cultural
activities, youth where students get informal education in planning. Studésus
participate in extension programme. Various days like Teachers Day, Hindi Diwas are
organized.

Feedback is taken on curriculum from alumni, academic peers, parents and
management. Suggestion boxes are put in the college.

The curriculum Development Conittee sends suggestions to the University. The
college faculty is prompted to attend national and international workshops, seminars and

they are given all facilities.
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Criterion Il

Admission in the college are regulated in the college by State r@uoeat.
Combined Admission Test by Professional Examination Board is conducted and eligible
candidates are admitted according to merit. Admissions are done according to State
policy of reservations.

The college has a tutguardian system and the 100 studeare divided in five
batches. Every batch is allotted to a tutor guardian/ mentor and the mentor ensures that
the students are comfortable and their problémacademic, physical, financial are
suitably attended. Economically weak students are helpéliffeyent scholarships, bank
loan, education loan etc.

Students with cultural background are prompted to show their talent in cultural
functions. Students who are physically challenged are provided with comfortable
furniture | classroom computer lab aoither labs.

The students join B.Ed. from different streams. The session starts with an
induction programme where student tells about his strength and weakness and also
displays his special talent. The senior faculty introduces the faculty and staff asd giv
details of infrastructure, curriculum, various exttaricular activities, extension
programmes and tutorials etc. The curriculum has sufficient activities to understand the
role of diversity and equity in teaching learning process. The paper on Bdatat
Psychology provides for intelligence, individual differences, social barriers etc. Practice

teaching in schools in slum areas, backward areas, urban and rural areas gives sufficient
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opportunities to understand the need diversity and equity. Visgpdoial schools eg.
Schools for deaf, dumb and blind are also arranged.

The teacher trainees are engaged in active learning by assignment sin theory,
group discussion, role playing and use of models in teaching. Participatory activities
include communityservice, subject teaching involving experimentation and use of
teaching aids. Emphasis is given to effective learning self management and skill
devel opment =etoc. Bl ock teaching is done.
lessons.

Use of ICT is praticed in the college by power point presentation. ICT is
compulsory paper. All academicians and office work is done with the help of computers.

Development and implementation of practice teaching is done cooperatively by
the mentor, the school staff arfeettrainee.

We have ten schools available for practice teaching and the allotment of schools
is done in consultation, the facilities and the location of the school. The teacher educator
supervising the practice teaching puts his observations and givesssaggThe mentor
teacher remains in touch with the subject teacher and the Principal of the school.

The student teachers remain in touch with recent development through
workshops, internet, interaction with experts, research journals etc.

The college emmrages faculty to attend national, international workshops,
seminars, publish research papers, use of ICT in teaching etc for their career
development. The college a mechanism to reward faculty for good performance.

Barriers to students learning are idBetl by various means and they are suitable

addressed. ICT is used in assessment and evaluation process. It is used for preparing
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guestion bank, typing of questions, examinations, evaluation charts etc. it is used for
preparing lesson plan and during waitkps, seminars etc.
Best practices include use of technology, preparation of charts, models.

Innovative Teaching Learning methods are used. Infrastructure is good and faculty is

qualified and experienced.
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Criterion Ill

The thrust areasfo r esearch are those related t
and facilities are also considered. Action research is encouraged. During the last five
years, the faculty has attended more than a hundred workshops, seminars etc.

The college organized fiwgorkshops.

The college has developed course material for preparing lesson plans, charts,
models and power point presentations.

The faculty gives its requirement for material for upgradation and development of
course material and it is included in the cgdidudget.

The faculty has developed software, PPT and transparencies. The faculty has
published research papers in several national / international Journals (as per list). Three
faculty members have received various awards.

Two minor research projects leween completed by Dr.Tripathi, Dr.Tripti
Shrivastava and Ms.Nirupama Pathak.

The college provides consultancy services to various schools and teacher training
institutions. The consultancy is free. Dr. Tripti Shrivastava was deputed to provide
consultang service to Himalaya University, Itanagar (Arunachal Pradesh). Consultancy
is done on a limited scale and media publicity is not done. No revenue has been generated
because Hitkarini Sabha is a society of philanthropists with no object of earning. The
college organizes various extension outreach programmes. An extension programme at
Village Nirandpur and other at Village Surtalai were organized this year with the help of

Gram Panchayat and Government School. The Sarpanch of the Gram Panchayat and
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officers visited the college several times and offered help and support to our
economically poor students.

The college has link with national and international bodies. It has linkage with
Rotary International and with Bharat Vikas Parishad for various trainingrgrome,
extension activities and Sanskar Programme for social uplift respectively.

The parent body is running a computer centre since 1984 for Computer Education
of students.

The college organizes programme for women awareness, right to equality and
educaion.

The coll ege organizes programmes on Vva
Shashtri Jayanti, Independence day, Republic day and others.

The college has good linkage with the school sector. It has linkage with eleven
schools for practice teaching. Oyromising students are absorbed there. New
Techniques of teaching are shared and various new teaching models are developed in
collaboration.

The college has adopted several measures to encourage use of ICT. Workshop of
ICT in research, encouragement foteatling seminars, workshops or research and
arrangement of lectures by resource persons on innovative ideas are organized.

Programmes on pollution control, cancer and aids control etc are organized.

Consultancy for admission, employment and other mageysovided.
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Criterion IV

The college has the physical infrastructure as per NCTE norms. The land area is
5943.01 sg. metres and the thrust area is 2660 sg. metres. The college has spacious,
ventilated and furnished room. The class rooms are large igith) fans, black boards
and are air conditioned. Laboratories are as per norms with sufficient equipment. The
halls are huge for organizing workshops, seminars and cultural activities.

The college has sufficient space and infrastructure for expansion.

The college has facilities for indoor and outdoor games. Facilities for -extra
curricular activities dance, drama, debate etc.

The college is running only one progra
college is not required to share its infrastructurdn\aity other programme. The college
has never sought any physical infrastructure from university but we have enough
infrastructure for conduct of university examinations, competitive examination and
recruitment tests.

The college has good facilities reganglihealth and hygiene. Facility for safe
drinking water, canteen, clean wash rooms and first aid box are available.

The budget is prepared after due consultation with the staff and after verifying the
needs. Expenditure is done according to budget but tsoes deficiency under one
budget head is adjusted by savings from other budget head.

No expenditure is required for transport because the college is situated in the heart
of the city. For extension programmes, the buses are made available by the Bdyent B

from its pool.
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The new two year programme is full of activities and practicals for which
optimum of use of infrastructure and material is done. The curricular andcextieular
activities are timely revised and performed. Environmental issues larecémsidered.

There is proper disposal of garbage, sanitary napkins, food wrappers and left over food.

The college has a qualified librarian and staff. There are more than 5000 books,
sufficient journals, audiwisual resources, seftares, magazines etcThe library
committee takes care of it. Information about new arrivals is out on notice board.

The college has thirty computers in the computer lab, hardware, software,
internet, projector, scanner, educahd onal
students in their free timieLCD projector is used for micro teaching. Technology is used
for practice teaching, for enriching contents obtaining advance knowledge of topics,
making models etc.

The college has the general and methods laboratoridmsita language lab,
computer lab, science lab, educational technology lab, ICT resource centre, art and craft
resource centre. SUPW room has equipment for gardening, sewing machine, musical
instruments and sports material.

Innovative practices relating tese of ICT are used. Teacher trainees are divided
in subjectwise groups and each group practices technology in various ways like

demonstration, interactive presentations and question answer methods.
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Criterion V

Student Support and Progression

The admssions in the college are controlled by the Department of Higher
Education of the State Government. They are selected through a combined admission test
and admitted to the opted college according to merit. After admission to the college they
are explainedhe details of the curriculum and an induction programme is organized.

The college has excellent infrastructure, classrooms, laboratories, qualified and
experienced faculty and student friendly environment. The dropout rate is veryriow
dropouts duringhe last two years.

The college supports the students to compete for job and to make progress in
higher education. It provides good opportunities for efficiency in computer efficiency,
communicative English and personality development. The pass outsfgotegching as
a career has been 24% approx and those going for higher education has been 34%.

The alumni is very active and the college provides them consultancy for
employment and higher education. The Career Guidance Cell does it.

The session beginsitlr the preparation of Academic Calendar making provision
for academic, caurricular and extrgurricular activities. The college provides tutorial
classes. The students are divided in five batches where in addition to academic problems;
the mentor teachaliscussed personal problems also and tries to resolve them.

The working atmosphere in the college is good. The college works in a

democratic atmosphere. The faculty and staff are given various facilities and incentives.
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The faculty is deputed to attenarkshops, seminars, attend refresher courses and to use
innovative teaching methods.

The college has a website giving various details of the college. It is revised
periodically. The college has a programme for low achievers. They are identified and
taken pecial care.

The college has a Grievance Redressal Cell headed by a senior teacher. Complaint
and Suggestion Boxes are put at different places. There has never been any complaint of
ragging in the college.

Monitoring is a continuous process. Students arengpersonal attention by the
teachers. In respect of practice teaching, intensive orientation is provided. In order to
familiarize the students with the concept of developing lesson plans, demonstration
lessons are given and problems are solved. Folsupport is given to the teacher pupil
by the teacher educator and by the subject teacher who observes the lessons delivered by
the trainee and give suggestions. The students are advised to user power point
presentation, OHP, charts and models. Spot goglés given when needed.

The Alumni Association is very active. It takes part in cultural programmes,
making suggestions for improvement in curriculum, interactive programmes in teaching
learning process, tree plantation during Van Mahotsav, providiogniaition about job
opportunities etc.

The college encourages students to participate in -emtrcular activities.
Various competitions are organized by the college, the parent body, the University and

the Association of teachers training colleges. Tolkege students participate.
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There is a student union. It organizes various programmes including the Annual
Function of the college. The student representative is taken on the Grievance Committee,
Anti-ragging Committee, Cultural Committee an Sports Cotemitand the Editorial

Committee of the college.

The college has a mechanism to obtain feedback from its graduates and their

employees.
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Criterion VI

Governance and Leadership

The coll ege has the vision Inowedgeamgdr ov e
skill of teaching professional with our
mission and values support the mission.

The management of the college is committed t the institutions vision of
excellence. Its recruitment process ig@arent, it provide necessary financial support
and leadership on various occasions. It monitors the progress and activities of the college.
It is supported by various committees. The committees meet regularly and take guidance
from the Principal.

The mamgement meets the Principal frequently by generally remains present
during various ceurricular and extr@urricular activities, also looks into complaints and
suggestions. It also looks to the welfare of the faculty and staff.

The Principal performs mule functions. She has to guide various committees
and staff. Principal is the link between the management and the faculty and staff. The
Principal, in consultation with the staff, prepares the budget and is the member secretary
of the Governing Body.

The Admission Committee, Antagging Committee, Grievance Redressal
Committee, Cultural and ecurricular activities Committee, the Library Committee, the
Planning and development have done their allotted work very efficiently.

The Governing Body is consiied as per the Statutes of the University. The body

generally meets every month but may meet anytime as per need.
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For practice teaching, meetings with the practice teaching schools are arranged to
finalize the programme. The Principal and teacher ofptiagtice teaching school give
guidance to the teacher trainees regarding practice teaching, class control and school
management.

The atmosphere in the college is democratic. Teaching Time Table and
responsibilities for various curricular and ext@ricular activities are allotted according
to their liking and proficiency.

The college has management information system. Data on students admission,
examination results, academic calendar, scheduler -etic@cular and extr&urricular
activities and adminisstion are out on computer. Budget is prepared and accounts are
maintained on computer.

Only authorized fee is collected. Capital expenditure and maintenance
expenditure on infrastructure is done by the parent body.

The faculty is sent for career developtheas per requirement. The new
recruitment is done as per norms of NCTE and by the selection committee as per statutes
of the university.

The teacherds performance i s assessed
Appraisal Report and the Principal writé® tAnnual Confidential Report. The students
give the feedback about the teachers.

The college implements various welfare measures for teachers eg. grant UGC
scales, timely increments, Employee Provident Fund and Employees State Insurance,
grant of paid leae for attending workshops, seminars. Neaching staff is rovided the

facilities of skill up gradation.
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As a matter of policy, the college does not recruit adhoc and part time teachers.

The faculty is given various facilities and budgetary resourceprfafessional
development. There is a rich library and furnished computer lab. Letter of appreciation is
given to staff for doing exemplary work. Achievements are flashed in news papers and
recorded in the service book.

The college does not take any donasioThe accounting is done on computer and
audited by Chartered Accountant.

The principal moni tords classroom teact

computer. The atmosphere is cordial and working conditions are good.
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Criterion VII

Innovative Practices

The college has established IQAC as per norms. lIts function is to plan and
develop proper standards of academics, infrastructure and other activities of the college.
It helps and guides in organisation of variouscaaricular and extrgurricular activities.

The academic achievements are evaluated by review of examination results,
division and university gold medals achieved, placement percentage and package;
achievements in sports and othes activitie

The academic calendar is prepared and teaching should be completed as per plan.

All administrative activities are computerized. Faculty and students record is
maintained on computer.

Financial management is done on computers. Collection of fees, ailptseeand
payments, income expenditure and balance sheet are prepared on computer. Audit is done
by a chartered accountant.

Administration is democratic. Various committees are constituted. They hold
meetings and report to principal.

Teachers use ICT basedethods for teaching. Students are disciplined; show
good conduct and maintain regularity in attendance. Grievance Cell takes care of the
grievances of staff and students. Teachers are briefed and they give information to
students about various scholaphand financials aids available.

Extra coaching is done to low and slow performers. Visits to special school are

arranged. Various competitions are organized. Extension programmes to outreach places
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are arranged. Workshops on teaching aids preparatiotesswoh planning are arranged.
Tutorials, extension activities, intiouse competition lead to positive social reaction.

Students who are physically challenged are provided with necessary facilities and
comforts.

This being a wo me neves beenahylgendeesensitivh issues. h a v
However, special lectures are arranged on women empowerment, rights against atrocities,
rights to property etc.

The college brochure contains details of infrastructure, number of seats,
admission process and fee pdgaldhe college has its website. Academic calendar and
other information is put on website. Enquiry can be made on phone or by personal visit to
college office.

The college shares the information and data from feedback forms, suggestion and
complaint box.Teacher students give feedback about microteaching, practicals and
experience at practice teaching schools. Alumni also give feedback ad suggestions.
Parents give suggestion on infrastructure and other facilities.

Feedback is analyzed, discussed in IQAGffSCouncil and Principal. Positive

suggestions are implemented.
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Criterion | :

Curricular Aspects
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1.1

Criterion | : Curricular Aspects

Curricular Design and Development

State the objective of the institution and the major considerations addressed by
them? (Intellectual, Academic, Training, Access to the Disadvantaged, Equaty, Self
Development, Community and National Development, Issue of the ecology and
environment, Value Orientation Employment, Global trends and demand, etc.)

The college was established by Hitkarini Sabha in the year 1969 with the mission to
provide quality knowledge and skill to the youmwgomen entering the teaching

profession. Here the main objectives of the collegeaarunder:

1. To provide best academic environment to the teaching professionals and pupil
teachers.
2. To develop new techniques of teaching in view of the changing trends in the

school curriculum.

3. To prepare the student teachers for effective communicatilbmand leadership.

4, To develop and introduce innovative practices and technology to maintain parity
with the modern trends.

5. To prepare the fadty and students to undertakesearch projects.

6. To organize outreach extension activities related to curoerlgproblems.

7. To develop a sense of social responsibility moral, cultural and aesthetic values by
organizing various caurricular activities.

8. To develop various skills for effective teachings through modern media and use of

library resources.
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9. To developan understanding of the principles of pedagogy with ICT and its
application in curriculum transaction and evaluation.

10. To make the student teachers sensitive towards emerging problems like
environment population, gender equity and social issues.

11. To developthe spirit of fellowship amongst the students teachers to live in

harmony with others in the profession, community and society at large.

Major considerations addressed by the above objectives are as under:

To provide professional trained human resoumdée field of education.

To make i mprovement in the curriculum ref
scenario.

To spearhead the evolution in the contemporary professional education cutting across the
national boundaries.

To provide the infrasucture and facilities in accordance with the norms and standards
laid down by NCTE.

To provide a student friendly institution which is on the move to cover the curriculum
foundedon constant innovation and application of acquired knowledge.

To providegood exposure to students to the latest development in the world of education

and research.
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2. Specify the various steps in the curricular development processes.(Need assessment,
development of information database pertaining to the feed back from the fadty,
students, alumni, employers and academic experts, and formalizing the decisions in
statutory academic bodies).

Curriculum Development Process:

The college is affiliated to Rani Durgawati University Jabalpur and the curriculum is
developed and impleemted accordingly by all colleges of education in the region. Thus
the college has no direct role in the curriculum development process but the college has a
curriculum development committee which seeks suggestion from peers, alumni, parents,
management et and these suggestions are discussed and if found suitable are forwarded
to the University for consideration by its Board of Studies and other competent bodies.
The curriculum is designed by the University by keeping in view the needs of the
education ad has included the theory and practical papers in order to meet the basic

objectives of education programmes.

3. How are the global trends in teacher education reflected in the curriculum and
existing courses modified to meet the emerging needs?
Global trend in teacher education are reflected in inclusion of various topics of global
importance like Environmental education, Information and Communication technology
and value education which included equality, social cohesion, educational technology,
Internet fcilities, LCD presentation, etc are a part of global trends. College celebrates
various international days |l i ke I nternatic

Day etc.
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4. How does the institution ensure that the curriculum bears some thrust on national
issues like environment, value education and ICT?
The education programmasa thrust on national issudselWomen
Empowerment, Human Rights, Secularism, National Integration, Environment
Awareness, Social Cohesion etc are the topicsided.

The curriculum does bear thrust on national issues like common cultural heritage,
democracy, patriotism, neatness, dignity of labour, punctuality, modesty etc. The college
also organizes many community programmes. Extension programmes conduatgd duri
the current year included Nukkadatak on Beti Bachao, Beti Padao and population

explosion.

5. Does the institution make use of ICT for curricular planning? If yes give details

The institution does make use of ICT in curriculum planning. Planning oftalay
curricular and c&e ur ri cul ar is planned by wuse of
members and students for use in-practice classes and for lesson presentations in
various schools.

Power point presentation is done by the faculty during class teaching and
also by the students during practice teaching in schools. OHP is also used by power point
is more popular.

All academic programmes such as time table, schedule of lesson presentation by

faculty and students is also done by ICT.
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1.2

During eaminations the seating plans, duties of invigilators, payment of
invigilation charges, university examination accounts, all are done with the help of ICT.
Quarterly and Annual accounts, annual reports, notices, agenda, minutes all are prepared
by use of CT.

Recommendations of the NCTE, University and other academic bodies are

accessed through the respective websites.

Academic flexibility

How does the institution attempt to provide experiences to the students so that
teaching becomes a reflective praate?
1.2/1 In order to make teaching a reflective practice, various methods are used to provide
experience to the students.

CDO6s of | essons Dbased on various type:
available to the teacher students for understanding méarching skills according to
need and requirement of curriculum.

The level ofindividual studentiffers andhencefortiteacher trainees are advised
to selectvaried method for teaching in different classes. They are athosedhow to
select a particulamethod or technique.

The teacher students also advised that after actual class room teaching they should
critically review the experience gained and find amendments required if any.

Peer observation also helps in improving teaching learning behaviour.
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2. How does the institution provide for adequate flexibility and scope in the
operational curriculum for providing varied learning experiences to the students
both in the campus and in the field?

Varied learning experience in the campus are provided by thdasges i.e. micro
teaching and criticism lessons. This is done with the helpeaftérachers.

In addition, the college has a rich library supported by all types of reference
books, journals and magazines. lakleTtothea c i | it
students.

The college organizes workshops, seminars, conferences on various subjects
wherefaculty, researchers and students participate.

Various learning experience in the field are provided to the students during the
cultural activities orgnized by the college, the parent boatyd intercollege competition
organized by Association of Teacher Educatdll these activities provide informal
education in planning and implementation ofotoricular activities.

In addition to above, adequdtexibility in the operational curriculum is provided
through extension programmes in outreach places

Field experience is also provided through practice teaching lessons, student

behaviour and psychology etc.
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3. What value added courses have been intraded by the institution during the last
three years which would for example : Develop communication skills(verbal and
written), ICT skills, Life skills, community orientation, social responsibility etc.
So far as addition of any courses is concerned,ntb@done only by the University.
However, the college conducted the following activities in addition to the prescribed
courses i.e Lecture on Communication English, Lectures on Personality Development,
Classes on Computer Literacy, Awareness against DBrgeases, Role of mother as a
nurse and other multidisciplinary subjects. The college also participated -tolzenxtco

programme as a part of social responsibility.

4. How does the institution endure the inclusion of the following aspects in
curriculum?
I. I nterdisciplinary / Multidisciplinary
il. Multi -skill development
iii. Inclusive education
iv. Practice teaching
V. School experiences / Internship
Vi. Work experience /SUPW
vii.  Any other(specify and give details)
(Also list out the programs / courses where the above aspects habeen
incorporated).
The Hitkarini Sabha i.e. the parent body of the college is runmvegty nine

collegesandschools in different disciplines like Engineering, Dental, Nursing, Law, Arts,
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Commerce and Science. Lectsien Dental Problems, Role of Numg in the society,
Provisions in Law against atrocities to women etc were organiaedtime to time.

Il n addition, the college organized Teacher
like Flower arrangement, Handmade Greeting Cards, Rangoli ahdrnidecompetitions

as a part of multi skill development.

The college also admits students who are physically challenged and need special
teaching skills. The teacher students get special training as a part of inclusive training on
such occasions.

In the matter of practice teaching, pre practice sessions are conducted by the
college. Thepupil teachers go for practice teachitoythe allotted schodio teach forty
lesson plans i.e 20 plans two school subjects. Each teacher student is closely observed
by the mentor, teachers who give their criticism in the criticism copy for improvement.

Various activities of work experience. SUPW are conducted by the college. This

includes gardening, tree plantation or Van Mahagtsawing stitchingand cooking.

1.3 Feedback on Curriculum

1. How does the institution encouragefeedback and communication from the
Students, Alumni, Employers, Community, Academic peers and other stakeholders
with reference to the curriculum?

Feedback on the curriculum is taken from thedsents, alumni, academic peers, the
employers and the management. They are sent a copy of the syllatars@ogiested to

send their comments and suggestion.
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The alumni of the college generally meets atleast twice in a session and suggestions on
syllabusare also discussed in such meetings. Suggestion boxes have been put in the
colleges and students can put their suggestions in such boxes. The boxes are opened at
the weekend and suggestions are discussed by the Curriculum Development Committee
of the colkge.

Supervisors of the teaching practice schools also make suggestions relating to the

curriculum.

2. Is there a mechanism for analysis and use of the outcome from the feedback to
review and identify areas for improvement and the changes to be broughtithe
curriculum? If yes give details on the same.

The college has a Curriculum Development Committee and all suggestions
received for improvement of curriculum are discussed and if found suitable are forwarded
to the University for consideration by the&d of Studies. As already stated earlier, the
college cannot make any changes of its own and the University takes appropriate

decisions.

3. What are the contributions of the institution to curriculum development?
(Member of BoS / sending timely suggesins, feedback etc.)

The college sends the suggestions to the university for discussion and adoption if
approved by the Faculty and the Executive of the university. The college also gets a
representation on the Board of Studies and others by senioritii@md becomes easier

to explain the suggestions made by the college.
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1.4 Curriculum Update

1. Which courses have undergone a major curriculum revision during the last five
years? How did these changes contribute to quality improvement and student
satisfaction? (Provide details of only the major changes in the content that have
been made).

Several changes have been made during the last five year and some are coming up
with the introduction of the new Two year B.Ed course. Information and Computer
Techndogy is now a compulsory paper. Changes have been made in the paper on
Educational Psychology and in another paper topics on Health and Physical Education,

futurology in Education and Value Education.

2. What are the strategies adopted by the institutio for curriculum revision and
update? (Need assessment, student input, feedback from practicing school etc.)

The strategy adopted by the college for the revision and update of the curriculum
is that all suggestions found suitable are forwarded to the rsitiueFeedback from the
students and teachers of the practice teaching schools are forwarded to the University for
suitable decision. The faculty members attend the meetings of other schools for

curriculum update for getting new ideas if any.
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1.5 Bed Practice in curricular Aspects

What is the quality sustenance and quality enhancement measure undertaken by

the institution during the last five years in curricular aspects?
The college has adopted the following measures for qualitiersusce and quality
enhancement of the curriculum:

The college faculty is prompted to attend national and international seminars,
workshops and are given all facilities.

The faculty is deputed to attend refresher courses, orientation, programmes
organizd by Universities.

Several cecurricular and extracurricular activities have been organized during the
last five years.

| CT facilities andareeadhiablato faculyaahd teachér t w a
students.

Tutorials and remedial classes have bamrductedor weaker students.

Wh a 't innovations [/ best practices in O6Cul
implemented by the institution?
The following has been done for innovations / best practices in caraspects
The teaching skills are beg strengthened by using power point presentation. Teacher
educators publish research papers in national and international journals. Faculty
participated and presented papers in Natiohallnternational seminars. Larger
participation is being done in vats social issues.

Classes on Communicative English, Computer literacy etc have been organized.
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Additional information to be provided by Institution opting for -Re
accreditation / Reassessment

1. What are the main evaluative observations / suggestions matie first assessment
report with reference tGurricular Aspectsand how have been acted upon?

2. What are the major quality sustenance and enhancement measures undertaken by the

institution since the previous assessment and accreditation.
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Criterion Il:

Teachingl Learning and Evaluation
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2.1

Criterion ll: Teaching 17 Learning and Evaluation

Admission Process and Student Benefit

Give details of the admission processes and admission policy (criteria for admission,
adherence to the decisins of the regulatory bodies, equity, access, transparency
etc.) of the institution?
Admission Process and Admission policy in the college:

In Madhya Pradesh the admissions to the colleges are regulated by the
Department of Higher Education. The notifiion is released on the website of the
Government and desiring students can get the information on the portal. The notification
inter-alia gives the information about the reservations available to various categories. The
candidates fill application formand the Government notifies the merit list. Allotment
letters are issued to the candidates and they have to go to designated colleges for
verification of documents such as transfer certificate, domicile certificate, mark sheet etc.

When the students refdp the allotted college, their documents are received and

admission granted. The candidates are given a copy of the prospectus of the college.

How are the programs advertised? What information provided to prospectus or
other similar material of the institution?

The admissions are regulated by the State Government in M.P., hence the
advertisements are issued by it in local and national news papers. The prospective

trainees are provided with the following information:
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Admission process, eligibility foadmission, last date for submission of online
admission forms, reservation is available to various communities, concession in
eligibility to reserved class duration of the course, recognition by NCTE, fees payable,
contact numbers, addresses and website et

The prospectus issued by the college includes information about the city, the
parent body i.e the society, infrastructure facilities, courses, NCTE recognition,

achievement of the faculty and students of the caollege

. How the does institution monitorsadmission decisions to ensure that the determined

admission criteria are equitably applied to all applicants?

When the candidates arrives for admissibar name is checked in the list of
candidates received. The copies of the certificates of the caesligia checked with the
originals and his eligibility is verified. It is also noted tifa¢ admissions are within the
total seats sanctioned by NCTE and State Government and that the reservation criteria is

properly followed. The admission decisions dmestproperly monitored and followed.

. Specify the strategies if any, adopted by the institution to retain the diverse student
population admitted to the institution (e.g. Individual of diverse economic, cultural,
religious, gender, linguistic, backgroundsand physically challenged).

The admission process being regulated by the State Government, the Teachers
Trainees admissions are done according to the state policy of reservations to various
classes, religions, linguistic, physically challenged etc. Te¢wye from different back

ground having different needs.
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The college has the tutdrguardian system and the 100 students are divided into
five batches with one tutor guardian or Mentor. This batch of 20 students also has a
mixed composition and the menthas to ensure that every student is comfortable and alll
his problems academic, physical, financial or otherwise are properly attended.

The students are come from economically weaker background are provided
support from different sources. They are jded by different scholarships, bank lodns
education loans are arrangeah8larships of Government to SC/ST/OBC are managed
from the concerned departmerfieg concessions are given by the college/society.

The students from different cultural backgnduare prompted to present their
talent in cultural functions eg., their talents in dance, music etc and are given full support
by each other.

The students who are physically challenged are given help at every point eg. they
are provided with comfortableirniture in class room, computer lab and other labs and
are given equitable treatment everywhéit.is available.

Language is no problem. Teaching is done in English and Hindi. However some
students from tribal area may have some problem of proatimcibut because they are
graduates already, they get used to the accent of the teachers and if they still have any

problem, it is attended to by their mentor ie the tgtoardian.

|l s there a provision for assessbeogthet udent
commencement of teaching programs? If yes give details on the same.
The admissions are regulated by the State Government, and the rules do not

provide for assessing teacher trainees knowledge / needs and skills before
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2.2

commencement of teachimgogram. The minimum percentage of marks for different
categories of candidates are fixed by the State Government and their admissions are done
according to merit.

However their knowledge needs and skills are assessed by the college after the

admission ad suitable remedies are provided.

Catering to Diverse Needs

Describe how the institution works towards creating an over all environment
conductive to learning and development of students?

The students admitted B.Ecame from different streams. They ynae graduate
from arts, commerce, science or any other streams and they do not have -@igyhfooé
the B.Ed. curriculumTherefore their session starts with an induction programme where
each student tells about his strength and weakness. If he hassecied talent he speaks
about it and if possible displays it.

There after the senior faculty introduces the parent body, the collsggsian,
mission, objectives, its past, achievements, its infrastructure, class rooms, laboratories,
library, gamesand sports, various functions and finally the curriculum extension
activities etc.

They are given information about the tutorial batches, mentors, assignments,
presentations, practice teaching, schools for practice teaching, observers etc. and the

variousfacilities available.
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2.

3.

How does the institution cater to the diverse learning needs of the students?

The teacher trainees have differ&aining needs which have to be identified and
suitable attempts have to be made to meet them. Some of thenfaleves-

Some teacher trainees learn things very fast. They are intelligent and gifted and
the mentor can easily identify them because they remain ahead of the class and put
intelligent questions. They are given higher assignments additional readinipaheatid
prompted to take part in debates, take responsibility in organizing programs -and co
curricular activities etc.

There are some slow and low achievers. They are provided with special coaching
and guidance. They are given more time for writing assents and lectures delivered
the previous day are repeatednref. The mentor has to give hmore time and personal
attention.

Some students coming from backward and socially deprived sector find it difficult
to adjust with the urban and socially adead students. They are given guidance so that
they develop confidence and mix up with the rest.

Other students needing different training needs have also to be dealt with

accordingly.

What are the activities envisioned in the curriculum for student tealgers to
understand the role of diversity and equity in teaching learning process?

curriculum has sufficient activities to understand the role of diversity and equity
in teaching learning process. The paper on Educational Psychology provides for

intelligence, individual differences and inclusive education. Topics such as basic
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concepts of society, social barriers are discussed during the course. Then psychological
experiments and tests develop the insight regarding diversity and equity in teaching

learningprocess.

How does the institution ensure that the teacher educators are knowledgeable and
sensitive to cater to the diverse student needs?

In order to ensure that the teacher education are knowledgeable and sensitive to
the diverse needs of the teach@inees, the following steps are taken by the Principal
and management of the college:

A bad recruitment creates a problem for all time to come for any organization.
Hence we ensure at the time of recruitment that the selected candidate has the lkenowledg
and sensitivity required diverse teacher trainee needs.

During the tutorial classes, the tutor or the mentor identify the diverse trainee
needs in the course of discussion and the required guidance is provided.

The faculty teaches the optional paper $pecial Education and Psychology.
They gain a lot of experience to understand the diverse learning behaviour.

The faculty is also given several facilities to attend Faculty Development
Programmes, national and international workshops, seminars and ecmef®r This
participation gives them enough opportunity to know about the diverse teacher trainee

needs.
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5. What are the various practices that help student teachers develop knowledge and
skills related to diversity and inclusion and apply them effectively n classroom
situations?

The following practices help teacher trainees develop knowledge and skills related to
diversity and inclusion:

The college arranges visits to different special school eg. school for deaf, dumb
and blind. These schools give the Wwiedge and experience which is very different and
peculiar regarding diversity.

Visits and practical assignments relating to theory papers also provide good
experience. During extension programmes, visits are arranged in rural areas and suburbs.
They alsohelp teacher educators give live demonstration to the teacher trainees during
teaching. The teacher trainees observe the demonstrations and in turn apply them in

classrooms.

2.3 Teachingi Learning Process

1. How does the institution engage studentsimacti ve | earningo? ( U:
resources such as library, website, focus group, individual projects, simulation, peer
teaching, roleplaying, internships, practicum etc.)
The institution engages the teacher trainees in active learning by theirojl
Library i The library hasmore than BO0O books and two books are issued to every
student. There are more than 400 reference books, 340 other books, 24 sets of

encyclopedia, large numbers of educational journals, magazines, news papers etc.
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availabk in the library and reading room. Computers with net, photocopy, printers etc are
also available.
The students have to prepare assignments related to theory.

Theory classes are engaged as per the time table but in the course, group
discussion, role piang and use of models in teaching keep them busy.

The students have to develop command over various teaching skills useful in

simulation lessons and class room teaching.

.How i s &1 ear ni-cagtdredmBideen list af thel pamidipatory leaning
activities adopted by the Institution and those, which contributed to self
management of knowledge, and skill development by the students?
Participatory learning activities adopted by the college include the following:

a) Involvement in community s&ice

b) Subject teaching involving experimentation and use of teaching aids.

c) Assignment of sessional work

d) Proper supervision of Practice teaching of students.

e) Minute observation of the peers and recording their presentation.

f) Participatory learing activities like debates, seminar.

g) Use of internet practices

h) Library consultation etc.
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3. What are the instructional approaches (various models of teaching used) and
experiences provided for ensuring effective learning? Detail any innovative
approach / method developed and / used.

Instructional approaches and experiences provided for ensuring effective learning
includes the following:
a) Discussion models

b) Class assignment

C) Oral and written test
d) Demonstration

e) Paper presentation
f) Audiovisual aids.

For self management and skill development the college has tried students
involvement in community service and medical camps. Discussion mashatko
commonly employed.

The college generally uses Inductiv®eductive Method eg. debatend
discussion are used for Social Studies, Languages and Science subjects and Multimedia
method is used for computer/ IT related topics. Role play method is easy and more
popular in languages and social studies. Mathematics and Science subjects geserally

problem solving.

91



4. Does the institution have a provision for additional training in models of teaching?
If yes, provide details on the models of teaching and number of lessons given by
each student.

We have no provision for any additional teaching sleaf learning.

5. Does the student teachers use miciteaching technique for developing teaching
skills? If yes, list the skills practiced and number of lessons given by each student
per skill.

The student teachers do use mitxaching technique for deeping teaching

skills in selected subjects. This is decided according to the topic taught but the student
teacher uses atleast one lesson per skill. The skill may be Introduction Skill, Explanation
Skill, Questioning Skill, lllustration Skill, Black Boar8kill, Demonstration Skill, Role
Playing SkillandNon verbal Skill. On the whole about four to five skills are practiced in
each subject. Earlier the students are taught theory of different skills and then the teacher
gives demonstration of each skill.h@reafter, the student teacher gives complete

performance.

6. Detail the process of practice teaching in schools. (Lessons a student gives per day,
lesson observed by the teacher educators, peers/school teachers, feedback
mechanism, monitoring mechanisms oesson plans etc.

The college has the consent of teligher Secondary Schools of the city for
practice teaching. The schools provide teaching in English and Hindi only. The college

provides the practice teaching programme to the school in advance.
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In the mean time a prpractice teaching workhop i.e. lesson plan preparation,
teaching aid preparation and demonstration lessons are arranged.

The students prepare the lesson under the guidance of the allotted teacher who
checks it, get it corrected wherequéred and then signs it. The student has to present
forty lessons i.e 20 in eadubjectmethod. The presentation is observed by the teacher
educator, school teacher and the peer supervisor, who give their comments. The teacher
educator makes the remank the lesson plan andvgs hersuggestions. The school
teacher also remains present ahd also gives suggestion. All the suggestions given by
the teacher educator, school teacher and the peer group together point out the short
comings which noted by th&tudent teacher and he makes the necessary improvements.

The final lesson plan is approved by the teacher educator of the subject.

. Describe the process of Block Teaching / internship of students in vogue.

In Block teaching, the teacher trainee staykstfme in the school and performs
all type of duties. This is done during teaching session. The student teachers go the
teaching school continuously for practice teaching. The student teacher teaches a lesson,
notes the feedback, revises the plan and tipetlan approved next day. The students
observe the lessons of peer trainees and also assist the school teachers in curricular, co
curricular and extraurricular activities of the school. Supervision and evaluation is done

by the teachers of the praaiteaching school.
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8. Are the practice teaching sessions / plans developed in partnership, cooperatively?

involving the school staff and mentor teachers? If yegive five details on the same.
Yes. This type of planning, cooperation and development isssage between

the school staff and the mentor teacheros
sent to the school to collect information about the subject and topics to be taught along
with other activities to be performed in coordination wviite school. Time table and units
to be taught are also decided. Coordination between school staff and mentor teacher is
also necessary. The school teachers also give feed back to the student teacher as well as
the mentor teacher formally and informally tho It makes the student teacher

comfortable.

9. How do you prepare the student teacher for managing the diverse learning needs of
students in schools?
We prepare the students as follows:

The student teachers are taught the theory part of the curricultime college.

The theoretical knowledge about the diverse learning needs of students of teaching such
papers like Psychology, secondary education issues, child psychology is given to them.
Prepractice teaching in the college helps them to under the divesgs. The peer
group and subject teachers guide the students. The core teaching skills are also
developed. The student teachers observe demonstration lessons where they are given the

knowledge about the diverse needs of school students.
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10. What are the major initiatives for encouraging student teachers to use / adopt
technology in practice teaching?
The major initiatives are as under:

The young generally copy the traits of their parents and teachers in several
matters eg. how they talk, how they sker even how they hold the pen. The teaching in
the college is done with the help of ICT i.e. power point presentation, OHP, laptop etc.

During the workshops organized by the college, the experts addressing the
workshop using ICT tools.

ICT is a conpulsory paper where they learn the use of computer, computer aided
instructions, internet and web base instructions, In an optional paper educational
technology they know about video, teleconferencing etc.

Registration, enrolment, dime submission of amination forms all are done
with the help of computer in the college and the student see it every day. All this

encourages the student teachers to adopt technology in practice teaching.

2.4  Teacher Quality

1. Are the practice teachingplans developed in partnership, cooperatively involving
the school mentor teachers? If yes give details.
The development and implementation of the practice teaching plan is done
cooperatively by the mentor, tipeactice teachingchool staff and the trage.
The subject teacher and the principal give details of the topic, number of lessons,

medium of instruction, the syllabus already covered and the strategy to be adopted.
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In respect of lesson planning, the various steps like statement of objective,
breaking the content in teaching point, teaching aids, methods etc all are discussed.

The subject teachers of the school are encouraged to observe the lesson and give
their feed back to the student teachers and the school supervisors.

Thus all concernedhe school staff, the mentor teachers cooperate in mentoring

the student teacher.

. What is the ratio of student teachers to identified practice teaching school? Give the
details on what basis the decision has been taken?

We have at oudisposal 10 schools for practice training. The students are allotted
to nearby schools and how many students should be deputed depends on the number of
students in the school, number of classes made available by the school and the
environment in the schaoHowever, by and large the ratio of student teacher in practice

teaching school is 10:1.

Describe the mechanism of giving feedback to the students and how it is used for
performance improvement.
The teacher educator who supervises tiaetce teaching puts his observations in
the lesson plan copy and also makes his suggestions. Oral discussion is also done. The
suggestions made improves the performance of the student teacher in the subsequent
lessons. The peer group also supervisegaras the feed back to the student teacher and

the supervisor.
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The trainees not making satisfactory improvements are asked to observe the
teaching of better students. They are also given more attention.
Feedback regarding emrricular and extr&urricular activities are also given

pointing out the short comings and making suggestions for improvement.

4. How does the institution ensure that the student teachers are updated in the policy
directions and educational need of the schools?

The mentor teachers remain continuously in touch with the subject teachers and
the principal of the school. The studgnipils are asked to remain in touch with the
various notices issued by the school. The teacher educators and the peer group provides
feed bak to the student teachers.

During the practice teaching the student teachers remain in touch with the
teaching staff and the Principal of the college and understand the policy direction and
educational needs of the school.

The library, the books, jooals and magazines also give knowledge about the
policy etc. The theory and practical activities, seminars etc. also update the teacher

trainees on the policy directions and educational needs of the schools.

5. How do the students anddculty keep pace with the recent development in the school
subjects and teaching methodologies?
The student teachers keep pace with the recent development in school subjects
and teaching methodologies through the following:

Nationali Intemational Workshops
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Seminar, Symposiums, Orientation and Refresher courses.

Internet, interaction with experts.

Research Journals, Reference Books

Preparation and conducting lessons based on various teaching methods and

teaching models.

What are the major initiatives of the institution for ensuring personal and
professional / career development of the teaching staff of the institution (training,
organizing and sponsoring professional development activities, promotional policies
etc.)

The college takes several initiatives for ensuring personal and professional career
development of the teaching staff of the college. The following are some of them:

The faculty members are encouraged to attend various national and international
seminars ad workshops. They are reimbursed the registration fees and paid journey
expenses as per rules.

They are permitted to attend orientation courses, faculty development programs
etc and are granted full pay for the period.

They are encouraged to publisesearch papers in national and international
journals, and the college pays the subscription for the journals.

The faculty is encouraged to conduct research and register for Ph.D degree of the
University. Faculties who are awarded Ph.D degree are gravesbivance increments.

Workshops / Seminars on innovation in lesson planning, use of ICT in teaching

etc are organized by the college.
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Various expert lectures on professional career development are organized by the

college throughout the year.

. Does the institution have any mechanism to reward and motivate staff members for
good performance? If yes, give details.

The college has the mechanism to reward and motivate the staff members for
good performance.

Based on studenfsedback about the student, university results and evaluation of
the Principal and management of the college the faculty is rewarded by a certificate, grant
of increments, a mention in the college magazine and Annual report of the parent body as
the case @y be. The faculty is also given a cash prize in case of outstanding performance
in academic or other activities, including research. The performance and the rewards are

also mentioned in the local papers and press reports.

Evaluation Process an&eforms

1. How are the barriers to studens learning identified, communicated and
addressed? (Conducive environment, infrastructure, access to technology, teacher
quality etc.)
The barriers to student learning are identified by the following means:
a) It is very easy to identify students learning barrier in the classroom the way to
listen to the teachers lectures, the response which he gives and the expression

which his body language gives is enough to identify the barrier.
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b) We give the assignments and htddts and the response is enough to show the
barrier.
c) Personal talks during tutorials and during special occasions.
d) Feedback received from the students formally and informally, suggestions and
complaints boxes.
e) Guidance and counseling cell as communicatethe students.
Once the barriers are identified and communicated, they have to be addressed.
The teachers meet the student and their parents/ guardians and decide how the
requisite help are be granted to redress it. Books may be provided from the
library, book bank or if possible from the personal library or specimen copies
received by the teachers.
Financial help may also be given to students by the management or by helping
him get scholarship from Government / private charity trusts or bank loans etc.
If it is related to infrastructure i.e to a physically challenged student, the requisite
help may be provided eg. prowsi of a ramp or a ttycle and lift / elevator.

For a barrier relating to technology can be addressed by engaging extra classes fo
weak students in the computer | aboratory
Other means of addressing some problems is changing teachingabise
academic calendar teaching methodology etc. Students from rural background or from

backwards areas may have some mobbf language or may find it difficult to adjust in

urban environment. Special efforts are made to address such problems.
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2. Provide details of various assessment / evaluation processes (internal assessment,
midterm assessment, term end ewWaation and external evaluation) used for
assessing student learning?

The following assessment process is used for assessing student learning:

Internal assessment, midterm evaluation and class tests acddagethods of
assessment and are used as@né also. Some variation has of course been done eg.
objective type questions and short answer questions are also included along with long
answers.

Observation during the class evaluation, assignments and sessional work is also
used.

Continuous evalu#&n on the basis of curricular and extracurricular activities is
done throughout the year.

Assessment teaching skills is done through micro teaching in various teaching
sessions and also through criticism lessons at the term end.

B.Ed. required feedlek to be given to the student after each activity so that he
improves in her next performance. The student trainee receives feedback from lecturers,
peer group and sometimes from the principal.

External evaluation of the theory and also or practical asedby qualified

examiners appointed by the university.
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3. How are the assessment / evaluation outcomes communicated and used in
improving the performance of the students and curriculum transaction?
Class tests or unit tests, midtetest etc are concluded and after each internal
test the valued answer sheet of the student is given back to the students so that can see
their performance and the evaluation.
The answer sheet and every answer given is discussed by the subjectiteacher
the class and short comings are pointed out at the student and how it can be improved.
The teacher trainees are also given assignments in every paper. These assignments
are presented in class. The student is advised to give power point presentiiéon. A
every presentation, it is discussed, short comings are pointed and suggestions are given
for improvement.
During parent teacher meet also the progress and performance of the student is
discussed and the parents are informed accordingly.
Assessmenbutcomes are a great help in improving the performance of the
students and in identifying the low and high achiever so that suitable remedies may be

adopted for them.

4. How is ICT used in assessment and evaluation process?
The ICT is used in assessm@nd evaluation process as follows:
ICT is used for preparation of Question Bank Different Sets of question bank are
prepared with the help of computer.
ICT is used for preparation / typing of questions. Most of the teachers are new

fully competento set questions papers on their laptop.
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All instructions relating to conduct of examination are prepared with the help of
computers.

Evaluation charts and other material is prepared with computers. Recording of
marks, preparation of result sheets, knglneets and result analysis is done with the help

of the computer.

2.6 Best Practice in Teaching Learning and Evaluation Process

. Details on any significant innovations in teaching/learning/evaluation introduced by
the institution?

The following nnovations in teaching / learning / evaluation has been introduced
by the college.

The teachers and students are using ICT for developing teaching and learning
strategies. It is specially used for low and slow achievers.

Questions banks have been preplafor each paper by the faculty.

Every student has to prepare and present his lesson plan on different models of
teaching with the help of power point.

Special lectures by experts and also college level workshop, seminars,
symposiums are conductedtiwits help.

Feedback of practice teaching is given by the school staff and also by the college

staff is given with the help of computer.
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2. How does the institution reflect on the best practice in the delivery of instruction,
including use of technobgy?

The college provides the following best practices for delivery of instructions
including use of technology.

The college provides various charts, models, paintings, globes etc to make the
environment in college effective for teaching learning.

The college uses innovative teaching learning methods for effective teaching and
to meet the needs of diverse groups.

The faculty has been provided with a very good environment and infrastructure
including a rich library, well equipped laboratories, corepsit OHP, LCD and other
learning material.

The faculty is well qualified experienced and dedicated to prepare the best
teachers for the society. The faculty is student friendly and all students whether from

rural or urban areas, from backward or tribatieveloped areas feel very comfortable.

Additional Information to be provided by Institutions opting for-Re

accreditation / Reassessment

1. What are the main evaluative observations / suggestions made in the first assessment
report with reference tbeading LearningandEvaluationand how have they been acted

upon?

2. What are the other quality sustenance and enhancement measures undertaken by the

institution since the previous assessment and accreditation.
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Criterion IlI:

Research, Consultancy and Exdnsion
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Criterion lllI: Research, Consultancy and Extension

3.1 Promotion of Research

1. How does the institution motivate its teachers to take up research in education?
The college motivates the teachers to take up research in education by providing
the following facilities:-

The faculty is encouraged to attend workshops, seminars and special lectures
on research methodology, use of ICT in research etc. The college reimburses the
registration fees, grants them leave on full pay and reimburses theirexpesises.

The faculty doing research work is suitably adjusted in the teaching time table
according to their convenience.

The teachers completing Ph.D. degree are granted two advance increments. They
are mentioned in the college Annual Report and gell@agazine.

The parent body also gives cash awards to the faculty of the colleges for
outstanding research or other academic performance.

The college also encourages publication of research papers in the national and

international journals and pays thigbscription of such journals.

2. What are the thrust areas of research prioritized by the institution?
OQurs is a womenbdés college of education. As
the institution are those related to women and thosesdetat education. However, the
researcherds own interest the area and the

the library, collection of data, travel facilities are taken into consideration.
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3. Does the institution encourage Action Research? yes give details on some of the
major outcomes and the impact.

Action research is a research not with theoretical knowledge but with practical
knowledge. It is a research where efforts are made for eradication of social problems so
that actual world mblems eradication is possible. Efforts are made to find practical
solution after studying them on the basis of facts.

The institution does encourage action research and although ours is an
undergraduate college, we do encourage our students to taketiop wesearchn
practicing school so that they understand the practical problems and learn to come up
with suitable solutions. So far as the faculty is concerned it is taking up research work

accordingly.

4. Give details of the Conference / Seminar /avkshop attended and / organizedby the
faculty members in last five years.
Given below is the list of conference/Seminar/Workshop attended by the faculty during
the last five years

Dr.Kiran Rawat

1. Participated in Nat i on ahmend efattors aon Pessanality 6 Ef f
Devel opment A UGC sponsored organi zed By
Jabalpur on 9th & 10th December 2011.

2. Participated i n fone day Orientation
Devel opme®Or gda&niozne d By Hawabagh Womens?ao

Association with HIBS. Agra on 30th Aug. 2012.
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©

Participated in National Workshop on Prospects and limitations of Social groups in

Rur al Ar ena and Consumer JRi Qpheges Jalialpuo,r g a n i
Sponsored By UGC. On8 November 2012.

Participated 1in Nati onal Workshop on flLaoc
Jabalpur sponsored by UGC. 23,24,25 October 2013

Presented a Paper EnRaittrloekda r iodna b ak g u & a Majgiak
National ka Seminar Organized by Jankiraman kala & Vanijya Mahavidyalya. On 26

& 27 December 2013.

6 . Presented a Paper in National seminar o
Entitled ASukhaka y®RPgadapogi Shi kshak. o Org

&Commerce College, Jabalpur on 7 & 8 February

. Participated in Sahitya Academic Madhya Pradesh sanskriti ,Praishad Bhopal. On 12

&13 March 2014

Participated in wor kshop by dabafpl publmiCollege i on £
karmeta. on 12 & 13 June 2015

Participated in Faculty Development program. Organized by st Aloysius College,

Jabalpur or 24 June 2015

10. Participated in National Workshop on Teaching and Preparation and soft skill

Devebpment Organized by H.PMM. on 6 August 2015

11. Participated in National Workshop on Role of Education technology in teacher

Education. fAon 7 &8 August 2015

12.Participated in National Seminar on fATeact

College of Teacher Education M.P. on 25&26 march 2015
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13. Participated in workshop on fAEducation pol

Education Jabalpur on 28 September 2015.

Dr. Sulakshana Tripathi

1)

2)

3)

4)

5)

6)

Presented a paper entiitd eidn ANsehti iksrhaln Serhiany:
Methods, Teaching Aids and use of Modern Technology (UGC Sponsored) organized by

Department of Hucaton Hawabagh Womenos "cH"Nowmber, Jaba

2010.
Participated in National Seminar (UGC Sponsoredpddur r ent advances in
Application I n heal th environment and Agr

Mahavidyalaya, Jabalpur on 224" November 2010

Presented a paper 6Vertaman Pari pekshya r
awas hynakNaatdi oinal Seminar on OVaishvikaran Kk
me itihas ka mahatvad (UGC Sponsored) or g:
Arts and Commerce College, Jabalpur off 128" October 2010.

Presented i n Nat iead ofaHnviroeneental Maetors on mpersandity f
development (UGC Sponsored) organized by St.Alyosisus College, Jabalplii dig®

December 2011.

Presented a paper on O6Takni ki va shikshabo
trends and alternate m@eds ( UGC Sponsored)d organized b
Mata Guijri College, Jabalpur

Participated in three days National wor ks

shi kshaé organized by Hawa Bagh Coll ege, J
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7 Presented a palpieyomenkda tvyav hoavri dpyaarti vart an
i n Nati onal seminar (UGC Sponsored) on OT
organized by Navyug Arts and Commerce College, Jabalpur

8 Participated in 3 days workshgpsbal DBOoOEJaRh
by IASE, PSM College, Jabalpur off 23" March 2015.

99 Presented a paper entitled O6Micro teachin
Conference on Knowledge Base of Teacher Education, organized by Jabalpur Public
College n & -9" March 2014.

10)Presented in 3 days workshop on 6Shi ksha
Department of Education RDVV, Jabalpur of'202" June

11)Pr esent ed I n wor kshop ondl nnovation I n L
collaboration with Assdation of Teacher Education on16 17" June 2014

12)Partici pated in workshop National on OEfTf e
teachingd organized by LaxMiOctdber2014Sahuj i Co

13)Presented a papretrateinan tdfedr i6ghmpl teaneeducat i
Conference on 6l mplementation of Ridht to
Februan_ 15t March 2015.

14)Presented a paper entitled O6Shi ksha ka Adh
on Stiksha ka Adhikar, organized by PSM, Jabalpur ofii120" March 2015.

15)Presented a paper entitled ORole of Teache
on Teachers for construction of Knowledge, organized by State Institute of Science

Education ad College of Teacher Education Madhya Pradesh 8 26" March 2015.
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16)Participated i n Nati onal Wor kshop on 60 R
Managementd organized by Dr.Radha KP®ishnar
March 2015.

17) Presented @ aper i n National Semi nar on ORel ev:
Present Teacher Education Curriculumbé ent.
Vyai kti k Vibbhinnataon ke sandar bha meino
Education, Jabalp on 4" April 2015.

18)Participated in the workshop on 6Examinat.

coursesodo organi zel13Byne2®xT, Jabal pur on 12

199Participated i n t he wor kshop on 6Languadg
organizedby Dept t . of Education , Hawa"Jlggh Woi
2015.

200Participated in the National Wor kshop on

Devel opmentd organi zédugbsy20l8P MM, Jabal pur o
21) Participated in National Worksop ( CTE) on role of O0Educa
Teaching Educationd organized by Educatio
College, Jabalpur or"7 8" August 2015.
22)Participated in one day wor ksihSoupggerst i6de sv
organizedby Deptt. of Education, G.S. College of Commerce and Economics, Jabalpur
on 28" September 2015.
23y Participated i n Nati onal Seminar on OVi

organized by Narmada Shiksha Mahavidyalaya, JabalplliiDesember 2015.
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24) Attendel a Nati onal Wor kshop on OAdvanc-ement
Learningd organi zed"DeoembdrQ®S5., Jabal pur on 1
25)Participated 1in National Wor kshop on 6Dev
among Teacher Tr ai n @oKrislinang @ollegez & dEdudation, Dr . R
Jabalpur.

26)Presented a paper i n National Semi nar on
Bahadur Khalsa College, Jabalpur on“224" December 2015 entit]l e

Parivesh me Mulyon ka Hshrad

Dr. Sulakshana Tripathic ont d d é .

S.No. | Date Topic College
Research  Methodology and Tg Hawa Bagh
30"  August
1 Development (orientation programme) | Wo me n 6 s
2012
One day Jabalpur
24/03/14 i
2 Refresher Course in Education RDVV, Jabalpur
12/04/14
02/02/10 1 | Contemporary Trends in Reseal
3 RDVV, Jabalpur
06/02410 Methodology
07/07/08 1 | Teaching, Testing and Research
4 RDVV, Jabalpur
26/07/08 Educationi Refresher Course
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Teacher Education in the context
5 05/01/09 Globalization (orientation cum refresh RDVV, Jabalpur

course)

Application of Information Technology fq

16/03/09 i
6 Improving Teaching Skills (Refresh{ RDVV, Jabalpur
04/04/09
course in Computers)
Enhancing teacher education through O
MOOC Online
7 6 Weeks i Teacher Enhancing Programme MO(

Harvard University
Honor Certifcate

Ms. Alka Shrivastava

1. Participated in Shiksha ka Adhikar in State Level Seminar organized by PSM Jabalpur
on 19" -20" March 2015.

2. Participated I n National Seminar onngéTeach
through cecurricular activities) organized by State Institute of Science Education and
College of Teacher Education, Jabalpur ofi 28" March 2015.

3. Participated I n Nati onal Wor kshop on OF
Management 6 o.Ragha KisknandCollege of Education , Jabalpur ch 31
March 2015.

4. Participated in Workshop on OExamination &

coursed organi zed"-1BYJunePoc5. Jabal pur on 12
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5. Participated i n N a t hing nAzd | Prepaiatiork ankl cSpft Skilh 6Te

Devel opment o organi zédugbsy20l8P MM, Jabal pur o
6. Participated in National Wor kshop on ORol
Educationd organized by Education Deptt.,
collaboration with Council for Teachers Education th-8" August 2015.

7. Participated in workshop on ONew Educatio
Deptt. of Education , G.S. College of Commerce and Economics, Jabalpuron 28
September 2015.

8. Participated in National Seminar on 06Job
todayd organized by Nar mada "Dedekber2@5 Mah av i

9. Participated in National Wor kshop on 6Dev
among Teacres Tr ai need organized by Radha Krish
on 14" December 2015.

10. Participated in Orientation programme (UGC Sponsored) organized by Academic Staff

College, RDVV, Jabalpur from™February to 2% February 2015.

Ms. Prachi Updhayay

1. Participated n Nati onal Seminar on O0The Role of
Sponsored) organized by Navyug Arts and Commerce College, Jabalplires” 7
February 2014.

2. Participated in 3 day wor kshop oqanized Byhi ks h a

Deptt of Education, RDVV, Jabalpur on"10 12" June.
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.Participated i n workshop on 6l nnovations
Jabalpur in collaboration with Association of Teachers Educators for enrichment of
Knowledge on 181 17" June 2014.

Participated in State Level ShBRshikai Adeikar on 0
Adhiniyam Evam Vivechanao 8i2¢'avarch2eld. by PSM
Participated i n Nati onal Semi nar 0-n 0Tea
impot ance of creativity and innovation for
Institute of Science Education and College of Teachers Education M.P. Jabalpdiy on 25

i 26" March 2015.

Participated in National Seminar on Relevance of Psychology PraaticBrasent

Teacher Education Curriculum organized by Dr. Radha Krishnan College of Education,
Jabalpur on 4 April 2015.

Participated in workshop on Examination and Evaluation pattern for two year B.E.d
courses organized by JPC, Jabalpur dhi123" June 2015.

Participated in workshop on Language Proficiency and Skill Development , organized by
Deptt of Education , HWC, Jabalpur orf"21uly 2015.

Participated i n Nati onal wor kshop on 0Te

Devel opment 6 PMM, gabatpur orebdugbsy2013.

10.Participated in workshopi Suwumg gbeNsetwi oEndsubc ad ri goar

Deptt of Education, G.S. College of Commerce and Economic, Jabalpur ®n 28

September 2015.
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l1.Participated in Nat i menadf Redthng larsl W\iting $kil 6 D e v
among Teacher Traineesb®o organi zed by Dr . |
Jabalpur on 12December 2015.

12. Participated in 97 Orientation Programme (UGC Sponsored) organized by Academic

Staff College, RDVV, Jabalpurdm = February to 27 February 2016.

Ms. Nirupama Pathak

1. Participated in National Seminar (UGC Spon
Application in Health Environment and Agr.i
2391 24" November 2010.

2. Participated i n Nati onal Semi nar (UGC Spc
| mbal ance and GI obal War ming on Societybo
College, Gwalior, on 18-19" December 2010.

3. Presented a paper titladmadBRavt savaist hbampaba
National Research Seminar (UGC Sponsored) on Climatic chaifgexblems and
Solutions of Increasing Temperature, organized by Deptt. of Geography , Dr.Bhagwant
Sahai Govt. College, Gwalior, off's 6™ November 2011.

4. Presehed a paper titled, 6Green Devel opment
Forumd(UGC Sponsored) I n Nati onal Seminar
Economic Forum, organized by Dr.Bhagwant Sahai Govt. College, Gwalior, ®ii 28
29" January 2012.

5. Pesented a paper entitled 6Savings and Dev

National Seminar in Declining Rate of Savings and its Adverse Impact on the
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Development of Country. Problems and Solutions (UGC Sponsored) organized by
Dr.Bhagwant Sahai GovCollege, Gwalior, on1 5™ August 2012.

6. Presented a paper entitled O6Bhartiya Art h
National Research Seminar on Indian Economy and International Perspective (UGC
Sponsored) organized by Dr.Bhagwant SahaitGEollege, Gwalior, on 237 24"

August 2012.

7. Participated in National Seminar on Native Modernity in Indian English Fiction (UGC
Sponsored) organized by Dr.Bhagwant Sahai Govt. College, Gwalior, Bri 16"

March 2013.

8. Presented aapapear Pradkeetd &k Sampurna Pary
National Seminar on Problems and Possibilities of Eco Tourism in Madhya Pradesh ,

organized by Dr. Bhagwant Sahai Govt. College, Gwalior, 8412239 December 2013.

9. Participated in the National Canfr e nce on OPure and Applied
by Deptt of Mathematics, MGMM, Jabalpur ofi 4" January 2014.

10.Participated in workshop on délnnovations
Jabalpur in collaboration with Association of Teacher Etusaon 181 17" June 2014.

11.Participated on 6Role of teacher in motiva
for construction of knowledge organized by State Institute of Science Education and
College of Teacher Education on™526" March2015.

12.Participated i n Nati onal Wor kshop on 0Ff
Managementdé organized by Dr. Radha Krishna
March 2015.
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13.Participated in workshop on OExamindation :
courseo6, organi zei18"Jund®15, Jabal pur on 12
l4.Participated in workshop on dédLanguage Pr of
by HWC, Jabalpur on #7July 2015.

15.Partici pated I n Nati onal Wor ks hotpSkilb n 0Te
Devel opmentd organi zédugbsy20l8P MM, Jabal pur o
16.Participated in National Wor kshop on ORol
Educationd organi zdd8"Byustllds, Jabal pur on 7
17.Participated i n t lcationWolicyk@lB SpggesbNews &dar ¢
by Deptt. of Education, G.S. College orf"2Beptember 2015.

18.Presented a paper entitled O6Role of Home a
studentsod in National S e mi niaNecessity ofJTodhy, Or i e n
organized by Narmada Shiksha Mahavidyalaya, Jabalpuf &e&ember 2015.
19.Participated in National Semi nar on O0Devel
Teachers Traineed organized by Dbalpurddadha K

14" December 2015.

Ms. Shobha Upadhaya

1. Participatedi n t he wor kshop on 6Language Prof i
organized by Deptt of Education HWC, Jabalpur o 21y 2015.

2. Participated i n Nati onal Wo n lkasdhSofp Skill n 0Te

Devel opmentdo organi zédugbsy20l8P MM, Jabal pur o
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Participated in National Wor kshop on O6Rol
Educationd organized by Deptt of Educatio
CouncilforTeaher 6 s Ed d"¢ &'Augosn201&6.n 7

Participated in one day wor ksihSoupggerst iOdNe svi
organized by Deptt of Education, G.S. College, Jabalpur Brs28tember 2015.
Participated in Nati onalearmyand 3dachipg thoaughd Ad v a
ElLearning6 Hel d at"Detenbar20lslabal pur on 10
Participated in National Workshop O0Devel op
Teacher Trainee6 organized by Dr. Radha Ki
14" December 2015.

Presented paper i n National Semi nar on 0\
organized at Narmada Shiksha Mahavidyalaya, Jabalpuf Be&ember 2015.
Participated in State Level Semi nar on OA
mahil aon ki arthik samaji k evam rajnitik s
Samit Evam Rashtriya Mahila Ayog, New Delhi or"¥eebruary 2010.

Participated in one day orientation progr
Devel op me ndtbpP.G Dapta of Eduaation, HWC, Jabalpur in association with

HIBS, Agra on 38 August 2012.

10.Presented a paper entitled O6Role of Teache

in Teaching for Construction of Knowledge, organized by State Institit8cience

Education and College of Teacher Education dhi286" March 2015.
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l11.Participated i n Nati onal Wor kshop on O F

Management 6 organized by Dr. Radha Krishna
March 2015.
12. Part ci pated i n workshop on OExamination and

coursed6 organi zed"-BYyJunePots. Jabal pur on 12
13. Participated in Faculty Development Programme organized by Deptt. of Education, St.
Aloysius College, Jabalpur od® June 2015.

Dr. Tripti Shrivastava

1. Presented a paper i n Nati onal Seminar (U
Teaching aids and wuse of modern te&hnol og
November 2010.

2. Participated in National Seminar (UGC Sponspredon 6 Current Advance:
Application in Health Environment and Agr.i
2397 24" November 2010.

3. Presented a paper i n Na tcurrem teinds 8nel mlieneader on
modeso6( UGC S pired byoDemadment of iEduaation, MGMM, Jabalpur on
24" 25" March 2011.

4. Participated in 3 days National Workshop (UGC Sponsored) frdfhi 225" October
2013 o6Ladkiyon Ke Liye Shikshadé organized

5. Presented a papé&r kentriotolpe dned Ab hksihpg rkesrhaa k ki
Seminar (UGC Sponsored) on The Role of Teacher in Information Age, organized by

Navyug Arts and Commerce College, Jabalpur®dn 8" February 2014.
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6. Participated i n 3 days woraks tkephanonn KaBy &s
organized by IASE, PSM College, Jabalpur frorfll 226" February 2014.
7. Presented a paper in National Conference o

200906 (Associated with CTEY 1Marchadid. zed by J

o

Presented a paper entitledShikshak ke Aatma Samman ka Vidyarthi ki uplabdhi par
prabhavdé in International Conference on 0SS
Adjustmentd organized by Vijay¥h3'dMachEducat
2015.

9. Presented a paper titled Ol mpact of Mo d e
educationd in National Conference on Knowl
by JPC, Jabalpur o"89"™ March 2014.

10.Participated i n h3d kdsdhyas ewarmk sMachg | an Sh& s hakt
Deptt of Education, RDVV, Jabalpur on"10 12" June 2014.

l1.Participated in workshop (ATE) on Ol nnovat
Jabalpur in collaboration with ATE on'16 17" June 2014.

12.Participated in workshop National on OEfTf e
teachingd organized by LaxfDctoBa2014Sahuj i Co

13.Presented a paper entitled 6Shiksha ka adh
Seminar on Shiksha ka Adhikar, organized by PSM, Jabalpur 8ii 20" March 2015.

14 Presented a paper entitled 6Role of Teache

on Teaching for construction of knowledge, organized by State Institute of Science

Education and College of Teacher Education dhi286" March 2015.
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15.Participated i n Nati onal Wor kshop on O F

Management 6 organized by Dr. Radha Krishna
March 2015.
16. Presented a papern Nat i onal Seminar on ORel evance

present Teacher Education Curriculumdé ent.i
vayaktik vibbintaon ke sandarbh mein, organized by Dr. Radha Krishnan College of
Education, Jabalpur or"April 2015.

17.Participated in workshop on OExamination .
coursesodo organi zeliBWuné®®B, Jabal pur on 12
18.Participated i n t he wor kshop on 6Languadg
organized by DepttfdEducation, HWC, Jabalpur on®3uly 2015.

19.Participated in the National Wor kshop on
Devel opmentd organi zédugbsy20l8P MM, Jabal pur o
200Participated in National Wor kneldgpipTe&ieE on
Educationd, organized by EY@%tAagust2005. Dept t ,
2l.Participated in one day wor kg IBaumgas tdiNens
organized by Deptt of Education, G.S. College, Jabalpur Brs2gtember 2.
22.Participated in workshop on 6CC3, ®PC1 a
October 2015, organized by Navyug Arts and Commerce College in collaboration with

ATE.

23. Participated in National Seminar on Vivekanand Career Margadarshan Yojana organized

by Narmada Shiksha Mahavidylay, Jabalpur 8rb&cember 2015.
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24, At t ended a National Wor kshop on O6Advanceme
Learningd organi zed "Dgcemde€ POISM Jabal pur on 1

25.Participated in Nati on al Reaog dnd Writipg Skils o6 De v
among Teacher Traineed organized by Dr .
Jabalpur.

26.Presented a paper in National Semi nar on O
by Guru Teg Bahadur College Jabalpur off 224" Decenber 2015.

27. Participated in 83 Orientation Programme (UGC Sponsored) organized by Academic
Staff College, RDVV, Jabalpur fromi"May 2012 to ¥ June 2012.

28.Participated in one day orientation progr
Dev el op mezed by P.G.rDgptt of Education, HWC, Jabalpur in association with
HIBS on 3" August 2012.

29. Participated in the refresher course in Education frofhMNdrch to 13' April 2014 in
UGC, ASC, RDVV, Jabalpur.

30. Participated in the Orientation Programme @® | anni ng and Manageme
Education Institutionsdé for principals of
and Professional Education at UGC, ASC, RDVV, Jabalpur frothi 1215 November
2014.

31. Participated in FDP organized by DepartmeriEdfication, St. Aloysius College, on'24

June 2015.
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Ms. Shashikala Pillai

Participated in National Wor kshop on ORol
Educationd organized by Education Deptt, H
for TeacheEducation on 771 8" August 2015.

Participated in one day wor ksih®pggemnst odoNeaew
organized by Deptt of Education, G.S. College, Jabalpur Brs2gtember 2015.
Presented a paper entitl ed NeXelssotiye rotf att e
National Seminar on Vivkanand Career Margadarshan Yojana, organized by Narmada
Shiksha Mahavidyalaya, Jabalpur dhIBECEMBER 2015.

Participated in National Wor kshop on 6Dev
among TeacheriTai need® organi zed by Dr . Radha Kr

Jabalpur on 12December 2015.

The college organized the follovgrworkshops at

.ALanguage Across the Curriculumd on 19/ 10/

3t

Teaching Aid Preparation a20b Soft Skill D

.AShi kshak mein Sakaratmak Abhiprerna Aniva

3t

Shi ksh&B8a®abayaka Mahatvao on 17/092014

3t

Mahila Utpiran Evam Adhiniyamodé on 16/ 12/ 1
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3.2 Research and Publication Output

1. Give details of instructional and other materials eéveloped including teaching

aids and / or used by the institution for enhancing the quality of teaching during the
last three years.

The faculty has developed course material relating to various papers. They have
developed transparencies and power poims@ntations which are used for regular
teaching.

The faculty has also developed question bank for various papers which are
available to the staff and students for use.

The faculty also organizes college level workshops for preparation of teaching
learnig material. Many such models, charts, paintings are in store and available to
faculty and students.

The teacher students also prepare material for teaching the lesson plans in school.
They develop models and charts.

The teacher students also prepare pgsucharts and maps related to their micro
lessons and practice teaching.

The students are also advised to prepare power point presentations and

transparencies for OHP etc.
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2. Give details on facilitates available with the institution for developing instuctional
materials?

The system being democratic, all the faculty members are asked to give their
requirements by February every year and after discussion, suitable provision is made in
the budget for up gradation and development of instructional material.

Charts, papers, stationery, transparencies, compact discs, computers, laptops and
internet facility are made available to the faculty for development of instructional
material.

Resource persons are invited to orient teacher trainees and faculty topdevel
useful and attractive instructional material and teaching aids.

Workshops for development of teaching aid preparation are organized and such

workshops organized at other colleges are attended by faculty and teacher trainees.

3. Did the institution develop any ICT / technology related instructional materials
during the last five years? Give details.
The faculty and the teacher trainees have developed ICT related material. The
teacher educators have developed software PPT and transparencies in theis. subje
Although the list is long but some of the mentionable work is as under:

Dr. Sulakshana Tripathi

1. General Principles of teaching
2. Elementary Principles of teaching
3. Harberts five steps of lesson planning

4. Higher devices of teaching
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5. Domain of educationallgectives
6. Status, aim and objectives of teacher education in India

Dr. Nirupama Pathak

1. Fundamental principles of programmed instruction
2. Educational administration

3. Evaluation in environmental education

4. Computer assisted instructions

Prof. Prachi Upadhyay

1. National Education Policy 1986
2. Mudliar Commision 1952

3. Women Education

4. Pollution

Prof.Shobha Upadhayay

1. Met hoddés of measuring personality

Prof. Alka Shrivastava

1. Indian Constitution

2. Distance Education

3. Relation between Individual and Society
4. Vedic Education

Dr. Tripti Shrivastava

1. Curriculum design
2. Three dimensional principle ofu@lford

3. Myers exploring psychology
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4. Rastra Bhasha aur Raj Bhasha ke roop mein Hindi
5. What is intelligence

A total of 165 power point presentations have been developed by facultyudedtst

. Give details on various training programs and / or workshops on material
development (both instructional and other material)
a. Organized by the institution
b. Attended by the staff
C. Training provided to the staff
The <coll ege organi zueadg ea awao rolsshotphei nCuit lr
anot her workshop on fiPreparation of teachi
The faculty members have also attended various training programs and workshops
on material development organized by different institutions ngaid development of

various types of charts, models, transparencies.

List the journals in which the faculty members have published papers in the last
five years.
The list of journals where the faculty has published papers during the last five yesars is a
under:
a) Journal of Environmental Empowerment and Economies :ISSN-@320
b) SR Excel 6s Resear-52688 Updat e: | SSN 2319
c) International Journal of Bhopal: ISSN 238897

d) Journal of Educational and Psychological Research: ISSN-2236
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e) Acta Ciencia Indica:riternational Journal No. 1, 005 (2001)

f) Economic India :ISBN:8B871968-4

g) Indian Journal of Applied Research : ISSN:2585X

h) Voice of Research :ISSN: 227733

i) Anvisksha : ISSN: 094674X

J) Journal of Environment, Empowerment and Economics: ISSN :-2330

and other journals.

6. Give details of the awards, honors and patents received by the faculty members in
the last five years.
The awards, honours and patents received by the faculty include the following:
1. Dr.Sulakshana Tripathi received certificate of Agapation from Rotary, Rock
City Jabalpur 8 September 2013.
2. Dr. Sulakshana Tripathi received certificate of Appreciation by Hitkarini Sabha
on 22/04/14.
3. Prof. Prachi Upadhayay received certificate of Appreciation from Hitkarini Sabha

on 22/04/14.

7. Give ddails of the Minor / Major research projects completed by staff members of
the institution in last five years.
The details of the projects completed by the staff members of the college during

the last five years is as under:
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a) UGC sponsor ed apakbypk&ishore, &Kishpriyain Ad Swabodh ka
Unke Akansha Star Awam Shaishk hpggdan par Prabhav ka Sodhatmak
Adhyano by Dr. Tripathi and Dr. T. Shri
b) UGCsponsored project on, AA study of Ma
level with specialreference to Mathematical Creativity and Problem Solving

Abilityo, by Dr.Nirupama Pat hak

3.3 Consultancy

1. Did the institution provided consultancy services in last five years? If yes, give
details.

The college does not provide any formal consulfaeservice for generating
revenue. It is provided free of cost. The college provides consultancy services to various
schools and teacher training institutions. The colleges has a wider perspective in the
interest of the society and development of education.

Facility is also available to students on all aspects of education including their
domestic and personal problems. The placement cell provides necessary information to
needy persons.

Dr. Tripti Shrivastava of the college was deputed for providing ctarsty
services to Himalayan University Itanagar (Arunachal Pradesh). Dr. Kiran Rawat and Dr.

T.S. Shrivastava provided such services to R.D.University.
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2. Are faculty/staff members of the institute competent to undertake consultancy? If

yes, list the areas of competency of staff members and the steps initiated by the
institution to publicize the available expertise

The staff members of the college are competent to take consultancy. They are
competent to provide consultancy in all fields relgtio establishment of a college of
education, but mostly consultancy had been provided for training in communication
skills, stress management of students, communication skill development for school
students, research and extension etc. However, thenis at a limited scale so that the
teaching of the college does not suffer. Media publicity is not done because the college
has a standing of 47 years and the local entrepreneurs know that the college is competent

to provide the needed consultancy.

3. How much revenue has been generated through consultancy in the last five years?
How is the revenue generated, shared among the concerned staff member and the
institution?

The consultancy so far has been provided to reputed institutions and no revenue
has been earned but the contacts so developed have benefitedfdwy stafous other
means. It has been borne in mind that the college is a unit of Hitkarini Sabha which is
established by a group philanthropist with no object of earning revenue. Hence no

consultancy fee is charged.

4. How does the institution usehe revenue generated through consultancy?

The college does not charge any consultancy fee, hence no revenue is generated.
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3.4 Extension Activities

1. How has the local community benefited form the institution (Contribution of the
institution through various extension activities, outreach programs, partnering with
NGOb6s and GO06s)

The college organizes various extension / outreach programmes. During the
current academic year an extension programme was organized in collaboration with
Gram Panchayat at Nimdpur i Janpath Panchayat at Panagar and the other was
organized at Surtalai in collaboration with the local Government School. At both the
places a large number of local communities attended the programme. The Panagar
extension programme was based ontthe e me A BieBteit i B aPcaldéhcm 0 0 whi ¢
beneficial effect on the village population.

The college provides help in various health camps eg. dental check up, blood

donation, child welfare, women empowerment.

2. How has the institution benefited from the community?(Community participation in
institutional development, institution- community networking, institution-school
networking etc.)

The Sarpanch and other office bearers of the Gram Panchayat visited the college
several times and extended their suppo the college and the parent body by sending
the eligible candidates for further study in Hitkarini institution. They have also agreed to
give some financial assistance to poor students of our college.

The institution has also benefitted from instioatii school networking. Our

teacher trainees are deputed to various schools for practice teaching. Besides teaching the
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3.

teacher trainees take part in variouscooricular and extrgurricular activities in the
school. This helps the trainee to understdredneeds of the school community and the
appropriate solutions for them. The contract so developed helps the college in getting
help from the school administration on occasions.

The institution community neworking of teacher trainee interacts with the
community during various functions eg plantation of trees, sports, annual function and
these contacts with high society help the college and they are invited to delivers talks,

extension lectures etc.

What are the future plans and major activities the insitution would like to take up
for providing community orientation to students?

The cdlege has links with Rotary International and other national bodies and
therefore in addition to the college activities providing community orientation, other such
opportunities will also be conducted.

The college plans to conduct the following activities:

Organisation of health awareness programmes, cancer and aids awareness, beti

bachao beti padhao, women empowerment, blood donation, population control, voting

rights et.

Is there any project completed by the institution relating to the community
development in the last five years? If yes, give detalils.
The Hitkarini Sabha is running a Computer Center since 1984 for the computer

education of students of the city whemputer theory and practice is available. The
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students of primary standard are trained for MS Word, Excel, Power point, Window XP,
internet searching and downloading. The students of middle classes are trained for
HTML, Visual Basics, Excel Formula and fttions etc.

The college has taken up the cause of

women education, right to equality etc.

. How does the institution develop social and citizenship values and skills among its
students?

The college develops social amitizenship values and skill among the students
through various activitiesi co curricular and extraurricular. These include
organisation of programmes on Teachers Day, Independence Day, Republic Day, Gandhi
Shastri Jayanti etc.

Organization of Antitbacco day, Worl d Aids Day, I
etc.

Visits to sl ums, ol d age Ho me s, Hospi
orphanage etc.

In addition to the various ecurricular activities, faculty members deliver talks n

social and citizenshipaluesi democracy, human rights etc. have agrees
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3.5 Collaboration

1. Name the national level organizations, if any, with which the institution has
established linkage in the last five years, Details the benefits resulted out of such
linkage.

We hawe only recently established a linkage with Bharat Vikas Parishad, Jabalpur
Branch. They conduct a variety of programmes relating to social uplift of the society. The
details of the programmes in which our college can be involved are being worked out

with Dr.Silawat, Local President

2. Name the international organizations, with which the institution has established any
linkage in the last five years. Detail the benefits resulted out if such linkage.
We have onlydeveloped linkage witfRotary International RB261 MP Region
and they agreed to involve us in the following programs.
a) Training program : Literacy Mission
b) Extension Program : Various programs relating to awareness in the society eg. Hand

washing program.

3. How did the linkages ifany contribute to the following
1 Curriculum Development
1 Teaching
1 Training i Literacy Mission - Adult
i Practice teaching

f Research
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1 Consultancy

1 Extensioni Hand Washing

1 Publication

1 Student Placement

Since the linkage has been established only recently ihere mentionable
contribution but we hope the linkage will contribute to teaching, research extension and
out studentds placement . Under the extensi
and it will give us an opportunity to understand the societytla@adontacts so developed

will be helpful to us in several matters.

. What are the linkages of the institution with the school sector? (instituté schooli
community networking).
The college has very good linkage with the school sector. The HitkarineSabh
itself is running ten Higher Secondary Schodlse college has linkage with schools of
minority community also. This linkage provides facilities for practice teaching.
Promising teacher trainees are absorbed in these schools whenever a vacancy occurs.
New techniques of teaching are shared with the practice teaching schools. Various
new teaching models |i ke CDO6s, charts, mod
The faculty of the college is invited as subject expert for conducting interviews

for recruitment of faculty and sfaedind various competitions.
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5. Are the faculty actively engaged in schools and with teachers and other school
personnel to design, evaluate and deliver practice teaching. If yes give detalils.

Yes, the faculties members of the college remain actively edgegeesign,
evaluate and deliver practice teaching. The mentors observe the teaching learning process
of school and get formally and informally involved in the discussion relating to their
teaching problems. The student teacher is given suggestionspimviement. The school
teacher of the school evaluate the teacher trainee for their behaviour in class room, black
board workings, delivery of subject matter, teaching aids used during teaching,
pronunciation and mannerism etc.

The college has arrangemewith ten schools for practice teaching and depending
on the convenience of the teacher trainee and environment in the school, the allotment is

made.

6. How does the faculty collaborate with school and other college or university faculty?

The college has vermpordial relations with its practice teaching school, other
college and the University. The college coordinates with them in various activities. The
college faculty remains present during practice teaching and interacts with their faculty
on various issugerelating to practice teaching. The experts from practice teaching school
are invited for delivering lectures are the college.

There is also a teacherds exchange prog
collaboration. The colleges collaborate for amging workshops, seminars, inter
collegiate competitions in various-carricular and extraurricular activities.

So far as university is concerned, the faculty collaborates in various bodies eg.
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Board of Studies, Faculty meetings, other committeesefosion of curriculum etc. We
also collaborate with the University Faculty at youth festivals, intercollegiate
tournaments organized by the University and during workshops, seminar Faculty
Development Programme etc. During University examinatiotiseay and practicals,
collaboration is done.

Faculty collaborate with schools, colleges and university faculty through

Association of Teachers Education.

3.6 Best practices in Research, Consultancy and Extension

. What are the major measures adopted byhe institution to enhance the Quality of
Research, Consultancy and Extension activities during the last five years?

The college has adopted a workshop on use of ICT in research. Lectures on
research methodology are organized. The faculty is encouragedetal avarious
seminars, workshops on research.

The faculty is deputed for attending orientation programmes, faculty development
programmes etc.

Resource persons from University and other eminent organisations are invited to
give talk and share their innative ideas with faculty and student.

The faculty attends and present research papers in national and international
conferences and workshops. Teacher trainees also attend the conferences and workshops.
In the last session 26 students attended workshdyew Education Policy, 42 students
attended the workshop in Teaching Aid Preparation and 28 students attended Language

Across the Curriculum.
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Extension activities to outreach places are a regular feature and the college

organized two such programmesatrby villages with cooperation of Gram Panchayat.

. What are significant innovations / good practices in Research, Consultancy and
Extension activities of the institution?
The significant innovations / good practices include the following:

The faculty ad the students are encouraged to take up research, attend
conferences, seminars, workshops organized by various institutions and publish research
papers in research journals. Various expenses are reimbursed by the college.

Regular Extension activities asenducted which benefit the public and also the
college staff and students because they are able to see the life style and problems of the
people in outreach places.

Programmes on pollution control, cancer and aids control are organized.
Consultancy foadmission, employment and other matters is provided.

Workshops on use of ICT, powpoint presentation, OHP, preparation of

teaching model, innovation in lesson planning are organized.

Additional information to be provided by institutions opting for Re-

accreditation / Rei assessment

. What are the main evaluative observations/ suggestions made in the first assessment
report with reference to Research Consultancy and Extension and how have they

been acted upon?
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2. What are the other quality sustenance and enhrecement measures undertaken by

the institution since the previous assessment and accreditation.
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Criterion IV
Infrastructure and Learning

Resources
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Criterion IV: Infrastructure and Learning Resources

4.1 Physical Facilities

. Does he institution have the physical infrastructure asNCTE norms? If yes, specify
the facilities and the amount invested for developing the infrastructure. Enclose the
master plan of the building.

The college has the physical infrastructure as per NCTE nofims.land area
earmarked for the college is 5943.01 sqg.mts. and a built up area of 2660 sq.mtrs. The
college has the following facilities:

fPrincipal 6s Office

9 Administrative Office

1 No of class room with floor area of more than 500 sq. f06
1 No of class rom with floor area less than 500 sq.ft 02
1 Multipurpose Hall of more than 2000 sq.ft 01
1 Library cum reading room

{ Staff room

fVisitords room

1 Girls common room

1 Canteen

1 Separate toilet for girls

1 ICT resource centre

9 Psychology Lab

1 Arts and work experienceseurce centre
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1 Health and Physical Resource Centre

=

Safety measures (fire extinguishers etc.)
1 Hostel for girls
1 Mess facility
1 Soft drinking water facility
1 Store room
1 Parking facility

The college has sufficient class room with proper ventilation and is air
conditioned. Fans, lights, furniture, white boards are provided.

The college has laboratories as per norms i.e. Computer lab, Educational
language lab, Work experience lab, Educational technology lab etc. All laboratories are
well equipped. Library has theomputer with internet and wii connectivity and
photocopy machine.

The halls are huge for organizing conferences, seminars and cultural
activities. The college has facilities for indoor / outdoor games for students and staff.

The college was establishead1969. With ten colleges, 19 schools, one news
paper, and other institutions, the parent body i.e. Hitkarini Sabha takes care of
construction, maintenance and expansion of buildings as required. The college conveys

its needs to the society and it metbis needed demands.
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2. How does the institution plan to meet the need for augmenting the infrastructure to
keep pace with the academic growth?
As at present, we have ample space and infrastructure for expansion. However
under above said condition /circumstas, the parent body will provide the necessary

infrastructure.

3. List the infrastructure facility available for co-curricular activities and extra-
curricular activities including games and sports.

The colle@ has two big multipurpose hall for cultural igittes, indoor games
and other recreational activities.

The college has facilities for indoor and outdoor games like volley ball, kabbaddi,
badminton, longump, high jump, chess, table tennis, carrom etc. yoga can be performed
conveniently and peacefully

For cultural and extraurricular activities facilities are available for dancing,
mehandi, rangoli, singing, drawing, dramas, debate, plantation etc.

The college has sufficient space for conducting the above activities.

4. Give ddails of the physical infrastructure shared with other programs of the
institution or other institutions of the parent society or university.
The college is running only one prograr
not have to share any physical infrastructure with any gthegrammes. The parent
body is running more than twenty five educational institutions and if any facility is

required in addition to the available facilities, the same are made available.
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We have not sought any physical infrastructure from the universityvb can
provide infrastructure for conduct of examinations, competitive examinations and

recruitment test of state bodies.

. Give details on the facilities available with the institution too ensure the health and

hygiene of the staff and students (rest mms for women, wash room facilities for
men and women, canteen, health center etc.)

The college has good facilities regarding health and hygiene. The staff room is
spacious, ventilated and properly furnished. Facility for safe drinking water is available.
Canteen is provided for staff and students. The class rooms are spacious, ventilated air
conditioned and properly furnished. First aid box is available. Separate wash rooms have
been provided for males and females which are kept clean. Rest rooms aielevail
female students. Doctors visit the college for health checkup. The ambulance facility is

provided and remains available in case of need.

Is there any hostel facility for students? If yes, give details on capacity, no of rooms,
occupancy details,recreational facilities including sports and games, health and
hygiene facilities etc.

The college has the hostel facility for girls. Ten rooms are allotted in the parent
body hostel with double seated accommodation. The rooms are airy and well furnished.
The hostel has facilities for indoor games and safe drinking water. News papers and
magazines are available. A warden is incharge of the hostel who takes care of attendance,

discipline, facilities available and other record.
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The hostel is not compulsory.t present all the students of the college are day

scholars.

4.2 Maintenance of Infrastructure

. What is the budget allocation and utilization in the last five years for the
maintenance of the following? Give justification for the allocation and unspent
balance if any.

1 Building

1 Laboratories

1 Furniture

1 Equipments

1 Computers

1 Transport/ Vehicle

The budget is prepared after consultation with all departments. The Principal calls

a meeting of the faculty where demands by different departments are put upaféese
discussed and a provisional budget is made. There after the Principal consults the
Chairman of the Governing Body and the allocation is finalized.
The budgetargllotment and expenditure during the last five years has been as

follows:-

146



Table 1 Bilding

Year Allocation Utilization Unspent Balance
201011 Nil 2110 -
201112 2200000 60239 -
201213 12435000 2439360 4360
201314 1915000 157339 1757661
201415 15000001 Nil -
Table 2 Laboratories
Year Allocation Utilization Unspent Balance
201011 Nil Nil -
201112 Nil Nil -
201213 Nil Nil -
201314 Nil Nil -
201415 Nil 11700 -
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Table 3 Furniture

Year Allocation Utilization Unspent Balance
201011 Nil Nil -
201212 Nil 17506 -
201213 Nil 176973 -
201314 Nil Nil -
201415 Nil 4800 -
Table 4 Equipments
Year Allocation Utilization Unspent Balance
201011 - 3065 -
201212 Nil 807733 -
201213 Nil 1696670 -
201314 Nil 2150 -
201415 Nil 18079 -
Table 5 Computer
Year Allocation Utilization Unspent Balance
201011 Nil 29950 -
201112 Nil 203040 -
201213 Nil 773150 -
201314 Nil Nil -
201415 Nil 57260 -
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Table 6 Transport

Year Allocation Utilization Unspent Balance
201011 Nil Nil -
201112 Nil Nil -
201213 Nil Nil -
201314 Nil Nil -
201415 Nil Nil -

Theexpendituraunder various heads has been incurred as per need and by saving
from other budgetary heads; where no or insufficient allocation was made in the budget.
No expenditure was allocated and spent for transport because all the students are day
schdars and the college is situated in the heart of the town where all types of local
transport is available all the day.

For extension activities to outreach places the buses are made available by the

parent body from the pool.

. How does the institution pan and ensure that the available infrastructure is
optimally utilized?

The new curriculum given in the two year B.Ed. course includes maximum
activities and practicals for which optimum use of the infrastructure and materials is
done. The academic calemds planned in detail which requires that the infrastructure is

optimally utilized.
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The principal and the management periodically reviews and ensures that the
activities as per plan are performed. All the curricular, estraicular and cecurricular
acivities are timely reviewed and performed.

The purchase committee calls quotation for the material requisitioned for various
departments, makes recommendation for the purchase and the management takes the final
decision. Stock registers and issue registges maintained. Maintenance controls for
computers, water purifiers, air conditioners are given. Carpenter, plumber and electrician
are provided by the parent body as per the requirement.

The two large halls are used to conduct seminars, workshops asrdgotiup

activities, day celebrations, special lectures and other activities.

How does the institution consider the environmental issues associated with the
infrastructure?

The environmental issues are fully considered. The class rooms, staff room, girls
common room, principalds room, office room
fans and air conditioner etc. as required. The building is kept clean and pollution free.

Tree plantation is done every year, use of plastic bags is prohibited andstpeoper
disposal of garbage, sanitary napkins, food wrappers and left over food.

Seminars, symposiums on environmental awareness are organized. Orientation to

develop proper habits in personal hygiene is done.
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4.3 Library as a Learning Resource

. Does the institution have a qualified librarian and sufficient technical staff to
support the library(materials collection and media/computer services)

The college has a qualified librarian and sufficient technical staff to support the
library. The library is well equipped with latest text books, reference books,
encyclopedia and other modern facilities.

It has a computer, printer and a photocopy machine. Internet facility wath wi

connectivity is available.

. What are the library resources available to tle staff and student? (Number of
booksvolumes and titles, journalsnational and international, magazines, audio
visual teachinglearning resources, software, internet access etc).

The library has sufficient books and journals available to the staff addngtu

The details are as follows:

1 No. of bookssolumes 5041
1 Titles 2162
1 Journal national 313
1 Journal international 02

1 Audio visual resources Yes
1 Software E-Lib
1 Internet access / computer 02

1 Printers 01
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1 Photocopy machine 01

1 News papes 04
1 Journal magazines 04
1 Encyclopedia 24 sets

3. Does the institution have in place, a mechanism to systematically review the various
library resources for adequate access, relevance, etc. and to make acquisition
decision. If yes, give details inciding the composition and functioning of library
committee.

The composition of the library committee is as under:

Principal

Two Faculty members

Librarian

The library functions in a democratic style. At the beginning of the session, the
faculty members arasked to submit the proposal for books they need with reference to
the paper they teach. The librarian calls the quotation from various publishers. Publishers
are also requested to arrange a display of their books at an appointed day. The staff
examined the books displayed and finally submits its demand. Then the library
committee meets. The librarian puts details of the books already available and the list of
books is finalized. It is discussed with the Principal and the final decision is taken by the

Principal in consultation with the chairman of the Governing Body of the college.

152



The faculty can also recommend purchase of any new books during the session if
they come across any new and useful book in a bookshop or at a books exhibition and in
the libray of some other college.

The library committee also recommends new magazines, journals etc. It also
recommends infrastructural requirements.

The library committee plays an active role in the management of the library and

with all the problems relating thié library.

If your library computerized? if yes, give details.

The library is partially computerized. It has the computer, printer and internet
facility and photocopy machine. The technical staff takes care of the functioning of the
computers etc. the aff and students can download the information available on

computer.

. Does the institution library have computer, internet and reprographic facilities? If
yes, give details on the access to the staff and student and the frequency of use.

The college libray has computers, internet and reprographics facilities. Library
records are maintained on the computer. It has a printer and a photocopier for staff and
students. The staff and student can use the library facilities during free time, break time,
library haur and after the college during working hours.

The faculty and the staff use computers and internet to download information

about their papers, teaching aids and techniques and innovation in the field of teaching.
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The frequency of use is very high. It isad throughout the day on all working

days.

. Does the institution make use of inflibnet / delnet /IUC facilities? If yes, give details.
The college does not have such facility at present, but the management desires to

make it available in near future.

. Give details on the working days of the library?( Days the library is open in an
academic year, hours the library remains open per day etc)
The library remains open throughout the year including breaks and vacations,

except Sunday and holidays. The librampmagns open from 10.00 am to 5.00 pm

. How do the staff and students come to know the new arrival?

Information about the new arrivals is put on the library notice board. The Jacket /
Wrapper of the books are displayed on the display board of the librahastheé staff
and students may come to know about the new arrivals. For some time the books are not
put in the almirah of the respective subject but they are stacked in a separate almirah of

new arrivals with pen access facility.

.Does t he i brary haveuat boak manlk? If lyes, how us the book bank
facility utilized by the students?
The library does not have a book bank facility at present, but this facility is likely

to come by next session.
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10.What are the special facilities offered by the libraryto the visually and physically
challenged persons?
The college was established in the year 1969 but no studesually challenged
ever took admission in the college up till now. However, if any such student takes
admission Braille software and otherifdgies will be made available to her. In respect of
physically challenged student, library facilities will be made available to her through her

friends and mentor teacher.

4.4 ICT as learning Resource

1. Give details of ICT facilities available in the institution ( Computer lab, hardware,

software, internet connectivity, access, audio visual, other media and materials) ad
how the institutions ensures the optimum use of the facility.

The college has30 computers in the computer lab, hardware and so#w
facility, internet connectivity, audie i s ual |, projector, scanner
DvVDo6s etoc. The teacher trainee wuses the
periods. They can browse the resources for their assignments and referencess Student
make use of ICT for preparation of PPT and use the projector to teach in the class room.

ICT is available at the time of seminars and workshops in the college.

2. Is there a provision in the curriculum for imparting computer skills to all students?
If yesgive details on the major &ill included.
Yes, there is provision in the curriculum for imparting computer skills to all

students. There is a paper in fourth semes
155



4.

provides a course Microsoft Windows, MS WoitdS Excel and MS Power Point,
presentation, using text, word art, clipart and other available tools with animation.

Browsing the internet and downloading, working with multimedia.

How and to what extent does the institution incorporate and make use of theew
technologies/ICT in curriculum transactional processes?

LCD projectoris used during demonstration at microteaching classes. Regular
teaching and learning of various subjects is also done with its help by teachers and
trainees. Internet is used forvashced knowledge, model lesson plans, assignments and
also for conducting extraurricular activities. The teacher trainees are also taught to

prepare PPT which they use during their practice teaching and internship.

What are major areas and initiatives br which student teachers use /adopt
technology in practice teaching? (Developing lesson plans, classroom transactions,
evaluation, preparation of teaching aids)

The major technology adopted by the teachers and students is for practice
teaching i.e. lessgplanning, preparation of PPT and teaching with the help of projector.

Technology is also used for enriching the content i.e. obtaining advance
knowledge of the topic, making models and for improvement of various skills like
listening, pronunciation.

Thus, such subjects like Geography and history, visual presentation of maps,

location of various places, presentation of historic events, display of different cultures
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and life style, computer and visual presentation are very effective. This is also useful in

science subjects: chemistry, biology, physics etc.

4.5 Other Facilities

How is the instructional infrastructure optimally used? Does the institution share its
facilities with others for e.g. : serve as information technology resource in education
to the institution (beyond the program), to other institutions and to the community.

Instructionalinfrastructure such as lecture halls, class rooms are available to other
institutions for yoga classes, dance drama competitions, governments awareness
prograns, competitive examinations, recruitment tests of banks, railways, vehicle factory
etc.

Infrastructure is also made available to other institutions run by the parent body
for seminars, conferences, symposiums etc.

The teacher trainees are encouraged mongonicate amongst themselves and also

with their friends and relatives throughmails.

. What are the various audiovisual facilities/materials (CDs, audio and video
cassettes and other materials related to the program) available with the institution?
How are the student teachers encouraged to optimally use them for learning
including practice teaching?
The college has sufficient number of auslisual facilitiesi CD6s and audi

visuals. The teacher trainees are encouraged to use them in practicegteachiinal
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teaching classes. The college teachers also teach through PPT in order to motivate the
teacher trainees to use them. They are also used for micro teaching.

Tape recorders and audio cassettes are used to correct the pronunciation, reading
and dctation.

Computers and LCD are used for demonstration in geography and experiments in
science subjects. Seminars and workshops are organized for the benefit of teacher

trainees.

. What are the various general and methods Laboratories available with the
institution? How does the institution enhance the facilities and ensure maintenance
of the equipment and other facilities?

The college has the necessary general and methods laboratories. It has a
language lab, computer lab, science lab, educational tegynlalo, ICT resource centre,
art and craft resource centre etc. The college reviews the equipments and other facilities
available periodically, ensures its maintenance and enhances the facilities as required.
The staff members are made incharge of theouarlabs and they are responsible for the
up keep and maintenance. Stock checking of the laboratory is done every year, additional
requirement for next year is worked out and conveyed to the purchase committee.
Maintenance of the computer equipment is doya local agency on annual

contract basis.
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4. Give details on the facilities like multipurpose hall, workshop, music and sports,,
transports etc. Available with the institution.

The college has two multipurpose halls which are very spacious and can
accommodate more than three hundred people. The halls are well ventilated and fitted
with electric fans and lights. They are used for seminars, symposiums, workshops and
annual day functions etc. Various extaricular activities and indoor sports are
conduced here.

SUPW room has equipments for gardening, sewing machine, musical instruments.
The facilities include carrom boards, chess, badminton rackets and shuttle cocks,
skipping rope etc.

The parent body has half dozen buses and more than a dozen busesTmeke
are made available on demand. Besides the college is situated in the heart of the city and

public transport is available easily.

5. Are the classrooms equipped for the use of latest technologies for teaching? If yes,
give details. If no, indicatet h e institutionos future p I
classrooms.
The class rooms are equipped for the latest technologies for teaching. Portable

LCD, Smart boards, OHP and laptops are used in the class rooms for curricular activities.
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4.6 Best Practe in the Infrastructure and Learning Resources

. How does the faculty seek to model and reflect on the best practice in the diversity
of instruction, including the use of technology?
In order to model and reflect on the best practice in the diversity toficiens,
the faculty uses power point presentation, video recording in teaching and different audio
visual aids in teaching learning. ICT facilities are used in the college for presentation in
class, seminars and workshop.
Models of teaching are widelysad by the teachers and also of by student teacher
The faculty understands that the students come from different backgrdrord
advanced areas and also from tribal areas and slums. The low and slow achievers are
identified and more efforts are madenfrehem and special inputs are given.
The students also come from different background i.e. arts, commerce, science
and they do not have the much idea of teachers education. They require special inputs.
Skill requiring newer and extensive knowledge requirgsrous training in self
learning. The teacher trainees are advised to make use of other learning resources such as
library, self study exercise, and other facilities. These are supportive learning resources

for advance skills.

. List innovative practice related to the use if ICT, which contributed to quality
enhancement.
Innovative practices relating to the use of ICT which contributed to quality

enhancement include auelsual facilities like television, tape recorders, computer
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systems, digital cameras comput er aided instructional
DvD6s, Video cassettes and other non print
The language lab is well furnished development of communication skill. Research

work is done by the faculty in ICT lab. Teacher tesg also prepare self study material.

. What innovations/ best practices in o6lnfras
vogue or adopted / adapted by the institution?

The building is properly furnished and its furniture and equipments are optimally
used br teaching learning and evaluation activities.

Co-curricular, extrecurricular, cultural and literary activities are conducted
regularly.

All types of library resources and facilities are available to promote effective and
interactive use of informationLatest research journals, news papers, magazines are
available.

Advance ICT resource to promote effective use of technology in teaching and
learning process to improve quality of instruction is available.

The teachers and the trainees hold open discissidme teacher trainees are
divided subject wise in groups and each group practices technology in various ways like
demonstrations; interactive presentation and question answer methods.

The college also organizes workshops and training programmes forgirepaf

teaching aids.
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2.

Additional Information to be provided by institutions opting for Re-

accreditation / Reassessment

What were the evaluative observations made under Infrastructure and Learning
Resources in the previous assessment report and howMeathey been acted upon?
What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous Assessment and Accreditation with regard to

Infrastructure and Learning Resources?
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Criterion V:

Student Support and Progression
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Criterion V: Student Support and Progression

5.1 Student Progression

. How does the institution access the students preparedness for the program and
ensure that they receive appropriate academic and professional adei through the
commencement of their professional education program (students prequisite
knowledge and skill to advance) to completion?

The admission to the colleges of education is centrally controlled by the
Department of Higher Education of the State Gomeent. The students opting for
teacher education are selected according to merit.

Since the students come from different streams, an orientation programmes is
organized after admission. The students are given details of the curriculum and how it
differs from general education like that of arts, commerce and science. They are given a
copy of the academic calendar and the syllabus is made available giving details of theory
and the practicals they are expected to do. Details of #teaahing and practice
teaching plans, caurricular and extraurricular activities are explained to them.

An induction programme is also arranged where each student gives his
background, his achievements in sports and other-extracular activities, like music,

dance, dramate., so that they may be groomed in future.

. How does the institution ensure that the campus environment promotes motivation,

satisfaction, and development and performance improvement of the students?
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Motivation, satisfaction, development and performangarovement comes when
the entire campus, men and material are student trainee friendly.

The location of the campus, play grounds, parking place and the security provided
in the college campus play an important role. The Hitkarini Prashikshan Mahila
Mahavdyalaya is centrally situated. There is enough space for parking, play ground etc.
The campus is neat and clean and fully guarded.

The class rooms are spacious, clean, fully furnished air conditioned. The library is
rich and well equipped.

Computer lab haall facilities. Internet facility is provided and the most important
is the faculty which is well qualified and student friendly. In the mentor mentee meeting,
not only academic issues are discussed but even personal problems are discussed and
solved. Dserving teacher trainees are helped by the management also if needed. Love
and compassion of the faculty motivates and satisfies.

. Give genderwise drop-out rate after admission in the last five years and list possible
reasons for the drop out. Describe (iiny) the mechanism adopted by the institution
for controlling the drop -out?

The dropout rate gendewise during the last five years has been as under:

Male Female %
201011 - 5 5%
201212 - 2.5 5%
201213 - 8 8%
201314 - Nil Nil
201415 - Nil Nil
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The possible reasons for drop out generally are employment in a Government job,
decision to go for higher studies in any other faculty, marriage, illness, pregnancy,
transfer of parents or husband to some other city.

The college des make efforts to control the drop. If the parents or husband is
transferred, facility of hostel is provided; during the vacation railway concession to and
fro is made available to the students. If there is any financial or family problem, solution
for it is also attempted and counseled. The faculty plays an important role in controlling

the drop outs.

. What additional services are provided to students for enabling them to compete for
the jobs and progress to higher education? How many students appearedualified
in SLET, NET, and Central/Sate services through competitive examination in the
last two years?

The number of teachatudents who qualified in NET/SLET/Government

services during the last two years has been as under:

Year No. of Students
201314 Nil
201415 Nil

The college provides the following support to the teacher trainees to compete for
jobs and progress to higher education:
The college has a aer guidance cell so that the candidates passing out
from the college are placed properly. Employment News, Rojgar Samachar is subscribed

by the college library.
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5.

Computer efficiency is required nesvdays in all types of jobs. The college
provides ample gportunities for developing such efficiency.

The English teachers intatia prepares the students in preparing the curriculum
vitae.

Classes on personality development are held including guidance for group

discussion and personal interviews.

What percentage of students on an average go for further studies/choose teaching as
a career? Give details for the last three years?

After passing B.Ed. from this college, the pass out go for higher studies like post
graduation and doctorate and if opportunities available, they join the teaching
profession. Generally those who belong to lower income group, opt for service because

of the economic pressure in the family. The details of the college for the last three years

are as under:
Year Teaching as a career Higher Studies
No. % No. %
201212 05 13% 12 31%
201213 13 13% 34 34%
201415 24 24% 30 30%
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6. Does the institution provide training and access to library and other
education related electronic information, audio/video resources, computer hardware
and oftware related and other resources available to the student teachers after
graduating from the institution? If yes details on the same.
Our college being a student friendly institution, our alumni remaitguch with
us and visit us when we call or whéhey need us. They come to our library to obtain
information for Employment News, Rojgar Samachar and information from the net about
vacancies available.
The students going for higher studies take guidance from the college faculty.
Audio-video resourcescomputer hardware, software resources are also made

available to them.

Does the institution provide placement services? If yes, give details on the services
provided for the last two years and the number of student who have benefited.

The college has adteer Guidance Cell / Placement Cell. The parent body of the
college i.e. the Hitkarini Sabha itself is running 16 higher secondary schools in the city
and our students remain available to them.

The college sends the list of eligible graduates of the gmlte various private
higher secondary schools in the city and near about places.

The college has on staff a teacher for communication English and the teacher
student are trained in communication, group discussion, personal interview, curriculum
vitae preration.

Expert lectures are organized for personality development and job skills.
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The librarian collects the various advertisements for jobs in school-imalk
interviews and the newgsaper cutting is put in file and made available to desirous

candidates.

. What are the difficulties (if any) faced by placement cell? How does schools for
placement of the student teachers?

Some of the educational societies eg. the Khalsa, Bengali and Gujarati Societies
are running High Schools / Higher Secondary Schools eyt have their own B.Ed.
colleges and naturally they prefer to take their own students. They also prefer to take
teachers from their own community.

Then there is the problem of medium. Except the Government Higher Secondary
schools most of the private seties are running only English medium schools and such
B.Ed. trainees who came from Hindi Schools, find it difficult to get jobs. Our college has
therefore a regular faculty in English on the staff and we are trying to bring our students
at par with othecandidates to meet the needs of convents.

Such teachers students who come from village background do not improve in
English inspite of all efforts. For them, Government schools are the only employers. They
of are therefore for remain in touch with our Gance cell and the Education Department

for employment as Sanvida Shikshak or Guruj. Etc.
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9. Does the institution has arrangements with practice teaching schools for placement
of the student teachers?

Yes, In addition to the 16 Higher Secondary schoatshyiour societ, we have
confacts with Anjuman Islamia and other societies where our studachdes go for
practice teaching. Our student teachers are observed by the mentors and the subject
teachers during practice teaching and such of them who sbparlain teaching aptitude

and working capacity, they are picked up by the practice teaching schools.

10.What are the resources (financial, human and ICT) provided by the institution to
the placement cell?

The placement cell is provided with all the resesreequired by it. It is provided
with room, a notice board, files containing paper cutting of various advertisements, all
types of stationery, telephone facility etc.

ICT facilities are available as required eg. Computer, Laptop, printer, internet

service are available.

5.2 Student Support

1. How are the curricular (teaching learning process), ceaurricular and extra-
curricular programs planned, (developing academic calendar, communication
across the institution, feedback) evaluated and xésed to achieve the objectives and
effective implementation of the curriculum?

The session begins in the formation of an Academic Committee for preparation of the

Academic Calendar of the college. The committee after taking due consideration of the
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acackmic calendar of the University, prepares the college calendar making provision for
academic, caurricular and extr@urricular activities for the session. The parent body of
the college i.e. Hitkarini Sabha also organizes various cultural programmespa@itsl
meet of all the 26 institutes established and managed by it. These dates are also to be
accommodated in the college calendar.

The academic calendar so prepared is put before the Staff Council and their
suggestions of any found fit are incorporaitedhe calendar. The calendar is then put on
the notice board and also communicated to office staff. Thereafter the monthly plans are
prepared so that the teaching and other activities are taken up as per schedule.

The calendar may need a revision somnees$ for sufficient reasons eg. on

account of acts of God ie. Earthquake, heavy rains or sudden death of a celebrity, delay in
admission by State Government, delayed University Examination etc. Therefore it is

sometimes revised but the objectives areena.

How is the curricular planning done differently for physically challenged students?
Althoughthe number of physically challenged students is very low but they are taken
full care by giving extra time and facilities. They areyided with seating arrangement
convenient to them.
When the teacher students go for practice teaching, they are allotted a nearby school.
During extension programmes, special attention is given to ensure their convenience.

During practical work also fuiture etc is provided to them as required.
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3. Does the institution have mentoring arrangements? If yes, how is it organized?

The college has the mentoring arrangement i.e we have tutorials. The students are
divided into five batches andvery batch is put incharge of a facultyhe faculty
develops a personal rapport with every student in her batch. In addition to the academic
problems the teacher discusses and tries to resolve the personal problems related to the
education of the studenlike providing books from the specimen copies, getting books
from the library, getting financial help from the management, loan from bank and
scholarship for SC/ST/OBC candidates and discussion is done with their parents or
relatives if needed. A teachisrthus a friend, philosopher and guide of his student in all

matters.

4. What are the various provisions in the institution, which support and enhance the
effectiveness of the faculty in teaching and mentoring of students?

There are suffi@nt provisions which support and enhance the effectiveness of the
faculty in teaching and mentoring of students #ge working atmosphere of any
institution is the first thing to support and enhance the effectiveness of the employees.
Here, the college w&s in a democratic atmosphere. The faculty gets its salary on time,
leave and other provisions are employee friendly.

The faculty is motivated to take part in national and international seminars, workshops
and conferences.

They are deputed to attenefresher courses, orientation courses, faculty development

programme.
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The faculty is introduced to innovative teaching methods, ICT based teaching aids and

techniques to enhance their effectiveness in teaching.

Does the institution havets website? If yes, what is the information posted on the site
and how often is it updated?

Yes the college has its own website and can be seen at http/www.hitkarini.com. The
website provides the following informatien:

1. The college profile

2. Infrastructure

3. Facilities

4. Courses offered

5. Admission procedure

6. Contact us

7. Feed back

8. NCTE Recognition order

9. Students detail 20156

10.Mandatory details

11. Faculty details

The website is updated periodically whenever the changes are required.
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6.

7.

Does the institutbn have a remedial program for academically low achievers? If yes,
give detalils.

The college has remedial programmes for low achievers. Theyarsicof the
same are as under:

The first step in the matter is to identify the low achievers. Thisne aath the
help of paper presentation in the class, quality of assignments and periodical tests
organized in the class. The remedial work of the week is taken up by the mentor teacher.
It is either in tutorials or extra classes held for such studentsuoda$s, periodical
breaks like Dusshera, Diwali or during extra periods at the close of the day. These efforts
improve the performance in theory.

Then there are low achievers in practicals i.e. teaching skills. The observer
identifies such student andpats it to the professor in charge in the college. The
respective teacher then guides the weak student, interacts with the observer frequently

and ensures that the teacher trainee comes up to the mark.

What specific teaching strategies aredmpted for teaching?
a) Advanced learners and (b) Slow learners
After the students are identified, separate strategies have to be adopted to cope
with the individual differences.
Additional efforts required for slow achievers include revision of cmurs
frequently i.e. as we ahead, we remind the past and assure that what is taught in the past

is understood by them.
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They are given more time for completion of internal work, writing assignments,
preparation of lesson plan.

They are given questions frothe Question Bank and university papers of the
past years so that they get a rank in the university result. They are given lighter

assignment and more questions.

8. What are the various guidance and counseling services available to the stutfe@ive

details.

The college has a Counseling and Guidance Cell and the cell performs the
following activities:

The cell makes available to the teacher trainees, the file of various paper cuttings
containing advertisements for jobs, skill developnm#asses and part time employment
to financially weak student trainees.

The cell arranges classes for Group Discussion, Personal interviews and
Preparation of Bialata etc.

The teacher trainees are guided for career advancement opportunities and need fo

higher education for a rise in teaching profession or in administration etc.

9. How is the progress of the candidates at different stages of programs monitored and
advised?
This is a college for womenoOserelatdduocc at i on
women and those related to students in general. The college has a Grievance Redressal

Cell headed by a senior professor and supported by a batch of teachers.
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10.

The college has put boxes for suggestions and complaints at prominent places.
The students can make a complaint orally or may put in writing in the complaint and
suggestion box. The cell examines the grievance and provides a redressal.

The following grievance came before the cell within the last two years.

Grievance against the cantedue to noravailable for certain items.

. Grievance against the library on account of early closure on someday.

Grievance on account of refusal to take a tour to Shimla Kullu Manali.
Some minor complaints against a class IV employee.
It is good to put a ord that there has never been any grievance relating to ragging or

any other grievance relating to atrocities against women.

How is the progress of the candidates at different stages of programs monitored and
advised?

Monitoring of prograes is a continuous process in the college. Low achievers and
advanced learners easily get identified by periodical tests, quality of assignments and
performance in the ecourricular activities. The candidates showing unsatisfactory
progress are at the eadt taken care of by the mentor teacher and given personal
attention.

In respect of practice teaching, the remarks given by the supervisor is found
adverse are seriously looked after by the faculty and continuous guidance is given to such

trainees.
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11.

(pre-practice preparation details) and what is the followup support in the field
(practice teaching) provided to the students during practice teaching in schodl

In respectof prepractice teaching intensive orientation is provided about micro
skills. Each skill is explained in detail to such students by the teacher educator.

Audio visual aids are a great help for developing teaching plan. The plans are
prepaed by teacher trainees and carefully corrected by the mentor teacher. Suggestions
are made by the faculty and peers.

In order to familiarize the students with the concept of developing lesson plans for
various subjects, demonstration lessons are alsngiThe doubts and problems raised
by the students are discussed and solved.

In respect of follow up support during practice teaching in schools, the student
teacher presents his lesson plan before the Teacher Educator who observes his lesson.
The subjet teacher also observes the lessons delivered by the trainee and suggestions are
given to the trainee.

The trainees are advised to use ICT techniques like power point presentation,
OHP, charts and models etc. Spot guidance and suggestions are given tbgcher
educator to the students on presentation skills, questioning skill, use of teaching aids and
class management. The students are required to watch the practice teaching of other

teacher and learn from their short comings.
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5.3 Student Actvities

1. Does the institution have an Alumni Association? If yes,
i) List the current office bearers
i) Give the year of the last election
iii) List Alumni Association activities of last two years.
iv) Give details of the top ten almni occupying prominent position.
v) Give details on the contribution of alumni to the growth and development of the
institution.
Yes the collegdas an Alumni Association.
The current office bearers of the Alumni Association are as follows:

Conditution President : Dr.Mukul Tiwari

Vice President : Dr.Aruna Vishwakarma
Secretary : Dr.Sulakshana Tripathi
Jt.Secretary : Dr.Kiran Mishra
Treasurer : Smt. Varsha Dubey

. Year of last election : I7July 2015

[l Alumni activities during the last twvyears are as under:
1. Tree plantation in the campus
2. Cultural programme
3. Interaction procedure on Teaching Learning Process
4. Suggestion on improvement of present syllabus

5. Discussion on Loss of Human Values in the Contemporary Scenario and Role of Teacher.
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V.

V.

8.

9.

Top ten Alumni of the college are as under:

Dr.Deepti Jain, Asstt Prof, RD University Jabalpur

. Smt.Ankita Khare, Vice Principal, Little James School, Jabalpur

Dr.Swarna Kaur, Asstt Prof, Mata Gujri College, Jabalpur

Dr.Aruna Vishwakarma, Asstt Prof, Japat Public College, Jabalpur
Smt. Manisha Jargar, Asstt Prof, Dr.Radhakrishnan College, Jabalpur
Dr. Kiran Mishra, Asstt Prof, St.Aloysius College, Jabalpur

Dr.Mukul Tiwari, HOD, Hitkarini Girls College, Jabalpur

Mr.Huma Fatima, Govt. H.S.School, Jabalpur

Dr.Sulakshana Tripathi Asstt Prof HPMM, Jabalpur

10.Mrs.Nidhi Mathur Kendriya Vidhyalaya, Jabalpur

The alumni has made the following contribution to the growth and development of the
college:

The alumni association has created an excellent goodwill afollege. They are
distinguished and remarkable in the field off and feel honoured they are alumni of
Hitkarini Prashikshan Mahila Mahavidyalaya.

The alumni has a large number of members and it helps in establishing net
working with all students.

The alumni remain in contact with the college and the students and gives
information about the job opportunities in their schools, organisations and institutions;

and also about other schools known to them.
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The senior alumni help organizing curricular andcaoicular activities for the
college eg. help in blood donation camps, organisation of health and dental check up
camps.

They also help in organizing tours and visits to places in their contact.

2. How does encourage student to participate xtra-curricular activities including sports
and gamesthe institution? Give details on the achievements of students during the
last two years.

Thecollege encourages the students to participate in-emtrecular activities and sports
etc as follows:

During the induction programme, every student states her achievements and talent in the
extracurricular activities and sports and these are noted by the staff concerned.

The college organizes various activities like debates, poetry recitations gporand
students are encouraged to participate in these activities.

During the course of informal talks in tutorial classes, the students and their friends tell
the tutor about their competence and achievements.

Various competitions are organized bye parent body, local associations and the
university and; the students are encouraged to take part in such competitions.

The college provides various sports facilities which are used by the students during mid
day break and holidays eg. they play, badon and indoor games like carrom, table
tennis etc.

During the annual function of the college various cultural and sports competitions are

held and the students are encouraged to participate in these programmes.
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The winners and participants are avetaertificates and prizes to encourage them.
The following are the achievements of our students during the last two-years:

Participated and Winners

201415 Inter B.Ed. Sports Competition

1. Kabaddi Winner
2. Volley Ball Winner
3. Badminton Runner
4. Carran Winner
5. Shot Put First

6. Race 200 mtrs Second
7. Race 400 mtrs Second
8. Race 600 mtrs First

201516 Inter B.Ed. Sports Competition

1. Volley Ball Winner
2. Race 200 mtrs Second
3. Race 400 mtrs Second
4. Race 600 mtrs First

201415 Inter Collegiate Congtition

1. Chess Winner
2. Volley Ball Runner
3. Carrom Winner
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4. Rangoli First

5. Mehandi First
6. Painting Second
7. Bhajan Solo Third
8. Group Dance Third

201516 Inter Collegiate Competition

1. Chess Winner
2. Carrom Winner
3. Badminton Runner
4. Kabaddi Runrer
5. Volley Ball Runner

3. How does the institution involve and encourage students to publish other material.
List the major publication / materials brought out by the student during the
previous academic session.

The collegepublishes its Annal Magazines by the end of the session every year. The
students are encouraged to prepare articles on literature, poems, academic topics, global
issues etc.

Every day the Athought of the dayo is se
students.

The students are also encouraged to attend various conferences along with the teachers

and to prepare their own papers for presentation.
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4.

5.

Does the institution have a student council or many similar body? Give details on
constitution, major activities and funding.
Yes, the collegbas a student council. Its constitution is as under:
1. President
2. Vice President
3. Secretary
4. Jt. Secretary
Principal of the college is the Patron of the council. The Union in helped and
guided by a facultyn-charge.
The major activities include organisation of programs in important days, annual
social gathering i.e the annual function, sports and cultural competitions, guest lectures,

publication of college magazine and educational visits, excursions etc.

Give details of the various bodies and their activities (academic and administrative)
which have student representation on it.

Students have representation on various bodies some of which are as under:

Grievance Committee has a representativéunfents so that the students feel that
they will be given full hearing and justice on matters relating to students.

Anti-ragging Committee takes care of complaints relating to ragging but
fortunately there has been no complaint of ragging so far.

The Qultural Committee organizes various Cultural competitions such as dance,

drama, songs, mimicry, including mehandi, rangoli, narial decoration, cooking etc.
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The Sports Committee organizes various college competitions, selects the teams,
participates in iter-collegiate and other competitions.

The magazines has an Editorial Committee on which there is a student
representative. She helps in editorial and publication work.

The students are consulted on other matters also whenever required.

6. Does the institution have a mechanism to seek and use data and feedback from its
graduates and from employers to improve the preparation of the program and the
growth and development of the institution ?

Yes the college has the mechanism to seek apddata and feedback from its
graduates and their employers. At the end of the session feedback and data is collected
from the teacher trainees for future planning, growth and development of the graduates
and from employers to improve the preparation aigpgmme and for the growth and
development of the institution. The college has only recently sent a copy of the new
programme to the employers and also to others connected to the college in some way to
make their suggestions.

In such matters, the managem of the college supports the faculty and the staff
for suggestions on administrative and other issues relating to planning, growth and

development.

5.4  Best Practice in Student Support and progression

1. Give details of institutionaldst practices in student support and progression?

The best practices in student support and progression are as under:
184



1. SC/ST/OBC students are provided with scholarships by the Government of M.P. The
same are made available.

2. The college also helps students getting education loans from the banks and other
financial institutions.

3. The management of the college also gives financial help to the poor students of the
college.

4. The students find place in various committee of the college eg. College council, Anti
ragging committee, Grievance Redressal Cell, etc.

5. The students are advised to take part in various workshops, seminars and other academic
activities.

6. The slow learners and backward students are given special attention.

7. The tutorial classes are held. Thad&nts are also guided on various matters including
personal biedata.

8. English communication classes are held. The students are also guided on various matters
including personal biolata.

9. Career and Guidance helps the students after they pass out.

10. Library facilities, computer facilities and other facilities are available.

11.Physically challenged students are given special facilities in class rooms, laboratories,

library and rooms etc.
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Additional Information to be provided by Institutions opting for-Re
acaeditation / Reassessment

1. What were the evaluating observations made under student support and progression in
the previous assessment report and how have they been acted upon?

2. What are the other quality sustenance and enhancement measures underttdeen by
institution since the previous Assessment and Accreditation with regard to Student

Support and Progression?
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Criterion VI:

Governance and Leadership
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Criterion VI. Governance and Leadership

6.1 Institutional Vision and Leadership

. What are the institutionsds st atwakthpyur pose

made known to the various stakeholders?
Vision

To improve the teaching standards through knowledge and skill of teaching
professionals with our help, leadership, educadiod research.
Mission
To provide quality, knowledge and skill to the young entering the teaching
profession.

To educate upcoming teaching professionals in innovative pedagogical research
methods.
To create an ideal society that initiates and nourishéses of humanity, cexistence
and achievement of excellence in purpose.
Purpose
The purpose of the institution is to provide theoretical and practical knowledge with
training to the young people entering the teaching profession for secondary and higher
secondary schools and to equip them to deliver quality education and social service.
Values
The college promotes the following values amongst its teacher trainees:

To promote use of technology for effective teaching learning activities.
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To develop skills elating to information and communication technology fro excellent
teaching and additional learning.

To develop soft skills, life skills anda@ulture in the college.

To understand the emerging issues relating to environment, population explosion, gender
equality and human values.

To develop positive professional attitude and competencies and skills.

To develop effective communication skills and leadership qualities and quest for
excellence in all spheres of life.

To organize socially relevant outreach esien activities relating to social issues and
community development.

To develop modesty, sensitivity, patriotism, national integration and tolerance.

To develop moral, cultural , aesthetic values through variowsigacular activities.

To develop awarerss towards global trends.

Does the mission include the institutionods
the needs of the society, the students it seeks to serve, the school sector, education
institutionds traditions and value orienta
Yest he mission of the college includes <col
includes the objectives of the college in terms of addressing the needs of the society. It is
one of the objectives to ensure that the students seek to serve the traditimaduand
orientation of the school. It is the vision of the college to create an ideal society that

initiates and nourishes values of humanityegestence and achievement of excellence.
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3. Enumerate the top management 6s ceaemarfort ment |,
effective and efficient transaction of teaching and learning process (functioning and
composition of various committees and board of management , BOG, etc)

The parent bodyds aims and- objects interal

a) To promote the moralosial and intellectual interests and well being of the people by
every legitimate means in its power.

b) To extend and promote literary, technical and other useful knowledge amongst the
people ordinarily by maintaining higher secondary schools, collegestaf @ommerce,
Science, Law, Engineering, Medical, Dental and other faculties approved by Government
and affiliated to recognized Boards or University.

The management of the college is committed to the institutions vision of excellence.
The commitment iseflected by the following:

The management has provided excellent infrastructure, qualified faculty and staff.

The recruitment process is transparent and admissions are done as per Government
norms.

Financial support is available whenever required limaltters eg. support to poor and
deserving students, organisation of various curriewedfcurricular and extraurricular
activities.

The management provides leadership during inspection of NCTE, State Government,
University and other bodies. This pides various facilities for inspection.

The management interacts with the-stdents of the college during alumni meet,

during parent teacher meetings, takes suggestions from them for improvement in various
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areasi curriculum, students problems etc. Tlbairman has also made several

suggestions in curriculum development to the respective committee.

The Board of Management i.e the Governing Body of the college is constituted

according to the statutes of the University as under:

1.

2.

8.

9.

Chairman appointed bye¢hParent Body

Member appointed by the Parent Body 1
Member appointed by the Parent Body 2
Donor s Representative
University Nominee 1

University Nominee 2

Nominee of the State Government

Teacher Representative 1

Teacher Representative 2

10.Member Secretarly Principal of the college.

The quorum for the meeting of the Governing Body is five members.

The Governing Body monitors the development, progress and various activities of the

college.

Other committees include the following:

Internal Quality Assurance Gel It monitors the various activities of the college,

including development and required measures for quality assurance.

Admission Committee: Take notice of admission notification of State Government.

Follow up help and guide requisitions procedure.ifyedocuments with originals for

admissions.
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Anti-ragging Committee: Prevention of ragging, monitoring and remedial steps for
complaints received from students.

Grievance Redressal Committe&akes care of various grievances of the faculty, staff
and sudents attempt that such grievance do not come again.

Cultural and cecurricular Activities Committee:Organisation of various ecurricular
and cultural programmes. Prepare and organize Annual function of the college.
Alumni Association Celk Organiz the Alumni meet periodically. Keep record of the
address and contact of Alumni. Help them in placement etc.

Library Committee: Help development of library, identification of its requirements,
calling quotations, making recommendations for improvemafrfescilities etc.

Planning and DevelopmentThe committee decides the activities of the college
according to the academic calendar, prepares teaching time table and plans in
collaboration with the Institutional Quality Assurance Cell.

In addition to thee committees, adhoc committees are formed according to need.

The composition is that all committees are headed by a senior professor and supported
by two faculty members. Members of the students union is included in such committees
wher e s t u dies nate Girsvolveal cep. i cultural and extwarricular activities,
grievance redressal committee and -aatjging committee. In the Alumni Cell a senior

alumni is included.
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4. How does the management and head of the institution ensure that responsibilities
are defined and communicated to the staff of the institution?

The head of the institute constitutes the committee and the notification states its
function and responsibilities. The notification is also put on the notice board. In addition
whenever some imptant function is organized, a meeting of the staff is organized and
the Principal briefs the staff and the committee members about the responsibilities
allotted to them.

The committees meet regularly; take guidance from the Principal and takes
decisions.The Principals also holds meeting periodically and monitor the progress of

different committees.

5. How does the management /head of the institution ensure the valid information
(from feedback and personal contacts etc) is available achieving the vision/ssion
and goals?
The management of the college meets the Principal frequently, almost every alternate day
and takes note of the various activities, progress and problem. The management also
meets the students in their free time, meets the faculty inafferaom and the staff in
the office to ensure that the information provided is correct.
Whenever extra&urricular and ceurricular activities are
organized, the management generally remains preBeatmanagement also looks into

the letters posteahithe suggestion and complaint boxes.
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The management also remains in touch with the IQAC and occasionally attends
its meetings. Thus the management ensures that it is getting valid information about the

activities of the college.

. How does the managementncourage and support involvement of the staff or
improvement of the effectiveness and efficiency of the institutional process?

The institution identifies the barriers through the feedback it gets from the
faculty, staff, students, and alumni of thelegé. The complaint and suggestion boxes
also glimpse of the barriers which are coming in the way of achieving the vision, mission
and goals of the college.

The parent body has more than sixty members, more than 1500 teachers and staff
and nearly ten thaand students in its institutions. Feedback positive and negative pours

into the ears of the management easily.

. How does the institution identify the address and barrierqif any) in achieving the
vision /mission and goals?
A satisfied faculty and staféf any institution is the greatest force for
improvement of the effectiveness and efficiency of the institutional processes.
If the faculty gets good working conditions, proper tools and equipments, library,
proper salary and timely payment, defined wogk hours and holidays and other
employees benefits, they happily involve themselves in all measures for improvement

and effectiveness and efficiency of the institutional process.
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So far as this college is concerned, the management has shown full comfiden

and given free hand to staff for all activities regarding improvement.

. Describe the leadership role of the head of the institution in governance and
management of the curriculum, administration, allocation and utilization of
resources for the preparaton of students.

The principal has to perform multiple functions. She is the captain of the ship and
accordingly she has to receive the credit and also discredit for success or failure of the
institution in various activities.

She has to guide and encageahe staff and the students to fulfill the vision and
mission of the college. She has to assure that the college runs within the existing frame
work of rules of the college, State Government, the university and NCTE. The
administration has to be efficiertlean and transparent.

The principal has to guide the Curricular Development Committee and send the
suggestions made to the University. If the curriculum is revised, she has to conduct an
orientation programme of the faculty and explain the detaiteofevised courses. The
annual plan of various activities is prepared accordingly. The various committees are
given the responsibility as per plan.

In respect of administration, she is the link between the management and the
faculty of the college includg office staff. It is a three tier system and she is the mid tier.
She conveys the views of the management to the faculty and staff anckrsee

Our principal meets the administrative competence required to meet all types of

administrative problem. I heads all academic,-carricular and other activities. She
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1)

guides the faculty in their pursuits of research. It is due to the help and guidance of the
Principal that three faculty members have been awarded Ph.D degree within the last five
years.

In respect of allocation and utilization of resources of the college, the Principal in
consultation with the staff, prepares the budget, gets it approved by the Governing Body
of the college and after approval, makes the necessary allotment to various ddpartmen
She ensures that it is properly and economically utilized. The library facility, computers
and other resources are put to optimum use.

This is a student friendly institution; therefore the students can meet the Principal
and speak to her about the Iplems if any. The Principal attend to them. Students giving

exemply performance are recognized and praised during address after the prayer.

6.2 Organizational Arrangements

List the different committees constituted by the institution for management of

diff erent institutional activities? Give details of the meetings held and the decisions
made, regarding academic management, finance, infrastructure, faculty, research,
extension and linkages and examination bodies of the institution.

The following committeebave beermonstituted in the held and the decisions

made are as under:

Internal Quality Assurance Cellit was early this session that the decision was taken to
get the NAAC Grade to be obtained and IQAC was constituted BiNaBember 2015.

The IQAC teld two meetings during the session.

196



2)

3)

4)

It was decided that the college should approach the parent body to arrange for additional
infrastructure in view of the expansion required for the two year course. The request was
granted by the parent body.

It was deaded that IQAC should keep a watch on the progress of the work so that the
additional infrastructure is available before the beginning of the next session.

Admission Committee:The Admission Committee held one meeting in May 2015 and
decided to be vigilanabout the notification regarding B.Ed admissions and to make
proper information available to prospective students making enquiries.

The committee also decided to allot work of document verification and admission work
to its members.

Anti-ragging Committe: The committee held two meetings during the session.

It was decided to put notices and stickers stating that this is a ragging free institution and
strict action will be taken against any student for ragging.

In second meeting the committee expressesfaction that there was no complaint of
ragging oral or written and the complaint box was always empty. The members thanked
the students of the college for their good conduct.

Grievance Redressal Committe€he committee held two meetings during tessson.

In first meeting the notice regarding grievance was put up. The complainant could report
his/her grievance oral or written to the committee for redressal. The complaint could be
made to any of the faculty or submitted to office.

In the second meety there was grievance against a class IV employee of the library for

not attending to the request of a student. The grievance was solved.
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5) Cultural and Cecurricular Activities Committee: This committee held four meetings

6)

7)

during the session. In the finsteeting decided to organize the annual cultural meet as per
academic calendar. The various ®ammittees for dance, drama, songs (solo and group)

were constituted to help and guide the students for preparation of various items and to
finalize them. The ammittee also decided to final items, time allotted to each item and

its sequence, printing and distribution of invitation cards.

The programme was performed as per plan and was a success.

In the second meeting the committee decided to take part in thecatiege meet

organized by the parent body.

I n the next meeting the committee deci de:
Preparation and Soft Skill Devel opment 0 an
to hold an extension programme at village Ndpur in collaboration with the Gram
Panchayat and another extension programme at village in collaboration with the local
Higher Secondary School.

Alumni Association Celk The Alumni Association Cell held two meetings. In the first

meeting it was decidetb hold a Alumni Meet on 17July 2015 to welcome new

members and to chalk out programmes for the year. In the second meeting which was
called to obtain suggestions on improvement of the curricular many suggestions were
received. The suggestions receiviedm management and senior academicians were
discussed.

Library Committee: The Library Committee held two meetings in July and decided to

call suggestions for purchase of new books and journals and any other facility if required.
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8)

In the second meetindne list was finalized and submitted to the Principal for further
action in the matter.

Planning and Development Committe€he committee decide in its meeting the various
activities to be undertaken during the session, prepared the teaching time daloéddea
discussion with the IQAC regard need for any improvement in the infrastructure.

In addition to the above committee the Placement Committee held two meetings and
decided to provide information about the jobs available and skill required if any. The

alumni quite often visit the college to seek such information.

Give the organizational structure and the details of the academic and administrative
bodies of the institution.
The organizational structure of the college is as under:

Governing Body othe College
Principal and the administrative office

The Governing Body is final administrative authority of the college. It takes
policy decision, approves major purchases, decides the budget and financial matters and
recruitment of faculty and staff ¢iie college. It keeps a liaison with the Parent Body.

The Governing Body has ten members. The Chairman and two members are
appointed by the foundation society, one member is a representative of donors, two
members nominated by University, One nomineehef$tate Government, two teachers
representatives. The Principal is the member Secretary.

Governing Body of the College is as under:

1. Chairman

199



2. Member Nominee of Foundation Society
3. Member Nominee of Foundation Society

4. Member Nominee of Donors

o

University Representative

o

University Representative

7. Nominee of State Government

8. Teachers Representative

9. Teachers Representative

10. Principal Member Secretary
Ordinarily the Governing Body meets thrice a year but if so desired, it can at
any time according to need.

The Principal is the link between the Governing Body and the college
administrative office. The Principal acts within the powers delegated to her. She is
supported by the office staff.

In respect of academics, the Priradips the head who is
supported by Staff Council, IQAC and various committees such as Library Committee,
Planning and Development Committee, Purchase Committee, Grievance Redressal

Committee and others.
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3. To what extent is the administration decentralizd? Give the structure and details of
its functioning.

The administration of the college is decentralized. The Governing Body of the
college takes policy decisions to fulfill the mission and objects of the college. It develops
the goals, takes strategiecisions regarding administration, finance, human resources,
major purchases, improvement of infrastructure etc.

The Principal provides leader and coordinators in the college. She is the
link between the Governing Body and the Faculty aatt ef the college.
The various committees perform the work allotted to them. IQAC makes
suggestions to maintain and extend quality and monitors the progress.
There are a dozen committees which perform various functions for admissions to conduct
examinaton including purchases, library, and placement;cwoicular and extra
curricular activities.

The faculty forms part of various academic activities. It interacts with the present

and past and endeavours to provide the best in academics and beyond.

4. How does the institution collaborate with other sections/ departments and school
personnel to improve and plan the quality of educational provisions?
In order to improve and plan the quality of education, meeting with the Principal

and teachers of the pra@iteaching in schools are arranged. The teaching programme is

prepared and suggestions are noted. The Principals and teachers of the practice teaching

schools give guidance to teacher trainees of the college regarding practice teaching, class

control and shool management.
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Guest lectures are organized and demonstration lessons are given. The parent

body is running ninteen schools and their senior staff is also invited to guide the trainees.
In order to improve the academic programmes and quality of edngati

suggestion are obtained from academic peers, guardians of trainees, alumni of the college
and management are obtained. Administrative officers of the School Education
Department are also invited to address the faculty and trainees. The knowledge,
information and feedback received from these departments, school personnel and

academic peers are used for improvement.

. Does the institution use the various data and information obtained improvement? If

yes, give details.

The college uses the data obtaineahrfrfeedback for improvement of performance. The
feedback received is analyzed systematically by a committee of teachers and suggestions
which appear fit for adoption are put before the Principal and the Governing Body and
whatever part is found to be uskfand approved by the competent authority are
implemented. The implementation is monitored to affirm that it is showing positive

improvements and if it show positive results, it continues or otherwise withdrawn.

. What ar e t he i nst i t onioling rca@operationn isharing tofi v e
knowledge, innovations and empowerment of the faculty? (Skill sharing across
departments creating/providing conducive environment).

The environment in the college is highly democratic. There is no feeling of envy

202



andalaculty members cooperate with each ot

help and take suggestions.

The reason is that the Principal and the management are very cooperative and
encourage the faculty to work in harmony and mutual help. There iartialipy. Every
member of the college is encouraged to attain higher degrees in education, preparation or
research papers and participation in seminars and workshops.

When the teaching time table is prepared the subjects are allotted as per their
liking and preference, responsibilities for workshops, variousucocular and extra
curricular activities is shared according to their liking and proficiency.

The teachers also prepare research papers jointly, share their knowledge and

innovations and work ith cooperation.

6.3 Strategy Development and Deployment

. Has the institution an MIS in place to select collect align and integrate data and
information on academic and administrative aspect of the institution?

Thecollege has the Management Informatiorsi8yn to collect and integrate data
and information on academic and administrative aspects of the institution.

The students admission, general information, awards in examinations, results are
all put in the computers. The college academic calendar, @elsedf cecurricular and
extracurricular activities are put on the college wsite.

The records of the faculty are maintained on the computer, their achievement,
salary and increments etc are recorded.

The administrative record is maintained on tbmputer including cash book,

salary, receipt of fees, and payment of scholarships etc is maintained on computer.
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2. How does the institution allocate resources(human and financial) for

accomplishment and sustaining the changes resulting from the action plan?

When the budget is prepared, a meeting of the staff and faculty is organized by
the Principal and every department puts his demand for human resource and finance for
purchase and maintenance of machinery and equipments.

It is critically analyzed and dcussed and finally included as decided. The budget
so prepared is then discussed by the Principal with the Chairman. The accountant gives
the necessary data and the surplus and / or deficit so calculated. The budget is then given
a final shape.
The budgeso prepared by the college is then put up before the Governing

Body in the Budget meeting held every year sometime by February end and after
it is passed by the Governing Body, it is forwarded to the parent body. If it is a surplus
budget, there is nproblem, but if it shows a deficit it may need help from the Parent
Body. The budgetary meeting of the parent body is generally held in the third week of
March and the Principal supported by the accountant has to present and defend the
proposed budget inhé meeting of the parent body where it is finally approved for
implementation.

The resources allotted in the budget are then allotted to the various departments

for accomplishment and sustaining the changes as per action plan.

. How are the resources neeztl (human and financial) to support the implementation
of the mission and goals, planned and obtained?

The institutionhas its own mission and plans. The resources are planned in the
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meeting of the management with the principal and the accountant. Asithdees are the
only source of the revenue of the college. It is generally sufficient to meet the recurring
expenditure of the college and capital expenditure for additions and maintenance of the
infrastructure is met by the parent body.

The human resoae is obtained as per provision in the University statutes and the
rules of the society. The human resource has to be obtained as per qualifications modified

by the approving authority.

. Describe the procedure of developing academic plan. How the practideaching
school is teaches faculty and administrators involved in the planning process?
Theprocedure for developing academic plan starts with a meeting for preparing
the academic calendar of the college. It carries details of all acaderugrramla and
extracurricular activities of the college for the coming session. A meeting of the faculty
is called and feedback is obtained from the previous years committees and any changes
suggested by them are noted and included in the forthcoming plan.
The phn so revised is then finally decided by the Principal. IQAC if in existence
is also taken into confidence before implementation.
The Principal and staff of the practice teaching school are also consulted because
their convenience is equally importantdathe dates must suit them. They also tell the
subjects which suits them and the facilities that they can provide.

Thus the procedure of the college is fully democratic and decentralized.
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5. How are the objectives communicated and deployed at all levels assure individual
empl oyeedbs contribution for institutional
The vision, mission, objectives are displayed on the board in the front line and on
the notices on the notice boards. They are also repeated by circulating notices and also
duringvarious meetings of the faculty, staff and students. Every individual involved with
the college is motivated to act and help in the achievement of the objectives.
The principal of the college monitors the activities of the personnel of the college

and t&es corrective actions if required. Good performers are rewarded.

6. How and with what frequency are the vision, mission and implementation plans

monitored, evaluated and revised?

The Principal monitors the vision, mission and implementation plan frequsntly
the beginning of various meeting because almost all activities are concerned with the
vision and mission implementation.

The Governing Body of the college in its quarterly and other meetings monitors
and takes stock of the situation.

It is also thgob of IQAC to monitor the implementation of the plan frequently.
The faculty of its own also makes efforts that implementation of activities desired are

completed in time as per calendar.

7. How does the institution plan and deploy the new technology?

Theinstitution deploys new technology in curricular aspects, administration and
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finance. The principal of the college remains in touch with the principals of the other
colleges and the University department of teaching for any new technology deployed by
them

The principal also remains in touch with the faculty, students and alumni to

evaluate the existing technology and give any information about the new technology they
may have come across. Various sales representatives of reputed companies also visit the
college and give a briefing about any new technology available with them which the
college may include in its plan.

All these activities help the management to plan and deploy new technology.

6.4 Human Resource Management

How do you identify the facuty development needs and career progression of the
staff?

The faculty development needs are identified by yearly assessment of faculty and
career graph and the requirements are calculated by noting the changes in the teaching
syllabus as provided by NCT&nd the University. If there are any short coming are
noted, the action for faculty development is initiated. The faculty is deputed to attend the
Faculty Development Programmes and training organized by the university or other
bodies. As far as the newaruitment is concerned only such staff is taken who fulfills
the norms as per NCTE and the university. The selection is done by a committee with

University representatives as members as per statutes.
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2. What are the mechanisms in place for performance assasent (teaching ,research,
service) of faculty and staff? (selappraisal method, comprehensive evaluation by
students and peers). Does the institution use the evaluation to improve teaching ,
research and service of the faculty and other staff?

The following is the mechanism in place at this college for performance

assessment:

Teachers have to fill the Self Appraisal Report at the end of every session and submit it to
the Principal. It contains valuable information for performance assessment.

The Princial writes the Annual Confidential Reports of the faculty and staff and rates
them according to performance.

The students also give the feedback about the teachers at the end of the session. It is
analyzed and outcome noted by the Principal.

Feedback fromther sources eg alumni and other stake holders is also used in improving

teaching and other activities including research and service of the faculty and staff.

3. What are the welfare measures for the staff and faculty? (mention only those which
affects andimprove staff well-being, satisfaction and motivation)
The followingwelfare measures are taken which affect and improve the well
being, satisfaction and motivation of staff.
The college provides pay scales as sanctioned by the State Government
includingUGC gradesRegular grade increments are sanctioned every year to faculty and
staff. Pension and gratuity benefits are available as per lgese on full pay is granted

for attending national, international research conferences, seminars, worksbkaftg, fa
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development programmes, refresher courses, orientation cours€smittbution to the
national, international journals is paid to such journals where the research papers of the
faculty are publishedDther welfare measures include grant of casald, special leave,
maternity leave, purified RO water, fee concession in Hitkarini Institutions to employees

children etc.

4. Has the institution conducted any staff development program for skill upgradation
and training of the teaching and nonteaching saff? If yes, give detalils.

The institution has provided several skill up gradation and training of teaching
and nonrteaching staffThe parent body organized a training programme in computers
during the lastsummer for the school teachers and offiedfsif Hitkarini Institutions.

The college organized a workshop on Teaching Aid Preparation and Soft Skill
development for the facultyClasses for development of communication are also being
conducted by the collegdlon-teaching staff is permitted toden computer operation in

the computer lab during free time.

5. What are the strategies and implementation plans of the institutions to reait and
retain diverse faculty and other staff who have the desired qualifications, knowledge
and skills(recruitment policy, salary structure, service conditions) and how does the
institution align these with the requirements of the statutory and regulatory
bodies(NCTE, UGC, University etc.)?

As matter of policy, the college does not recruit any part time faculty. Only

regular faculty as per norms of NCTE and the university is recruited.
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The recruitment procedure is fair and transparent and free from any political or
other pressure. The vacant posts are advertised in three national newspapers and
applications received ar put before the screening committee to scrutinize their
gualifications and experience. The short listed candidates are called for personal
interview and presentation.

The selection committee is constituted as per statute 28 of the University and on
the kasis of personal interview and presentation a panel of selected candidates in order of
merit is put up before the University for approval. The approval of the Governing Body is
obtained and appointment letter issued to the selected candidate. Thus uhmeatr
policy is fair and transparent. Salary structure is at par with the structure approved by the
State Government and service conditions are favourable to the employees and match with

the norms of the statutory and regulatory bodies (NCTE, UGC, Uitiyer

. What are the criteria for employing part-time/Adhoc faculty? How are the part
time/adhoc different from the regular faculty?(e.g. salary structure, workload,
specialization).
As a matter of policy the college does not recruit any part time fatidiyever
in case of emergency a temporary appointment is made pending regular appointment
under the statutes, time to advertise, appoint screening committee obtaining names of
university representatives and arranging meeting of the selection committee.

The temporary employees are full time employees and they are given full teaching

load as per their specialization. The salary is a consolidated package.
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7. What are the policies , resources and practices of the institution that support and
ensure the profesmnal development of the faculty?(e.g. budget allocation for staff
development, sponsoring for advanced study, research, participation in seminars,
conferences, workshops, etc. and supporting membership and active involvement in
local, sate national and iternational professional associations).

The following facilities and budgetary and other resources are made available for
the professional development of the faculty.

It is the policy of the college to help and support the faculty for professional
dewelopment.

The following resources are available:

A rich library with sufficient text and reference books, various research journals,
magazines and news papers.

Facility of computer, printer, LCD, OHP and internet and other technological
gadgets.

Fadlity for higher achievement eg Ph.D. The time table is suitably adjusted for
the faculty working for Ph.D degree.

Provision in the budget for meeting expenses of seminars, workshops by the
college.

Encouragement for participation in workshops, semsiaad presentation of
research papers in such programmes and reimbursement of registration fee and payment
of travel expenses.

The faculty is encouraged to become member of AIAER.

The space provided for instructional work and space to carry out their w
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effectively is fully ventilated and clean i.e the class rooms, staff rooms, library and

laboratories, clean RO drinking water is available.

. What are the physical facilities provided to faculty? (Well maintained and
functional office, instructional and other space to carry out their work effectively).

Well equipped infrastructure is available. The staff room has proper sitting
arrangement and safe drinking water.
All the laboratories and equipments are available to the students during free time.
Theoffice is ventilated, spacious with sufficient furniture to accommodate staff
when they do some administrative work like work relating to organisation of any
workshop, seminar or other curricular, extwaricular activity, work of purchase
committee etc.

Other facilities already stated earlier.

. What are the major mechanisms in place for faculty and other stakeholders to seek
information and /or make complaints?
The following mechanism is available for seeking information and / or making
complaints:
Thecollege website gives full information.
The prospectus and college calendar is available.
Personal enquiry can be made in office.
Phone and-enail facility is available.

Activities are displayed on the notice board.
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Important information is also given ttugh newspapers.

Parents / Guardian can directly meet the Principal. Complaints and suggestidiesput

in the complaint and suggestion b&al or written complaints can be made to Principal.
Complaints can be made to Grievance Redressal I6&lfmation can also be obtained

through RTI.

10. Details on the work load policies and practices that encourage faculty to be engaged
in a wide range of professional and administrative activities including teaching,
research, assessment, mentoring working with schts and community engagement.

Work load for the Professor, Associate Professor and Asstt. Professor has been
prescribedby the university. Work load is planned in the beginning of the session and
generally it decided as per norms, seniority and competdat suit all faculty members.
Experience and interest is also considered. Some members are competent to do office
related administrative work and this is also considered.

While distributing cecurricular and extrgurricular work, some faculty has
inter est in organizational work | ike arrang
people are good as comperes. In egtraicular activities, somene may be good at
dance other at drama. It is also considered to ensure that the work load is notddpe sid

but is equitable.

11.Does the institution have any mechanism to reward and motivate staff members? If
yes, give details.

Yes, the principal gives a letter of appreciation to staff for doing exemplary work
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in any curricular or extraurricular activity.Good performance is recorded in the service
book of the staff and also given a place in the Annual Confidential Report.

Achievements are put in the notice board, flashed in the news papers, mentioned
in the college prospectus.

Cash award may also be giv by the parent body for extoadinary research or
teaching contribution.

The staff is also felicitated in the meeting of the faculty and staff and / or at the

time of Annual Function through the hands of the Chief Guest.

6.5 Financial Managementand Resource Mobilization

. Does the institute get financial support from the government? If yes, mention the
grants received in the last three years under different heads. If no, give details of the
source of revenue and income generated

The college worksinder the self financing system and does not get any grant
from the Government. Its sources of revenue are as urieEgs collected from students.
Contribution from Parent Body if require@ihese are the main sources. The college got

the following finartial support from UGC.
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20107 2011 | General Development Grant Rs. 329728
20117 2012 | Addl. Development Grant Rs.1782000
Minor Project Work Rs.57500
20127 2013 | AddIl. Development work Rs.1800000
20137 2014 | General Development Grant Rs.87500
2014- 2015 | Minor Project Work Rs.5844

Utilization certificate for all the above grants has been submitted except the 2013

14 grant of Rs. 87500 which is under process.

. What is the quantum of resources mobilized through donations? Give information
for the last three years.
As a matter of policythe college does not receive any donatiddence the

guantum of resources from donations is nil.

. Is the operational budget of the institution adequate to covethe dayto-day
expenses? If no, how is the deficit met?

The operational budget of the institution is found to be sufficient to meet the
recurring expenses. There had not been any problem in the past. However if any need

occurs, the parent body will be prepared to provide necessary support.

. What are the budgetay resources to fulfill the missions and offer quality

programs?( Budget allocations over the past five years, depicted through income
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expenditure statement, future planning, resources allocated during the current year,

and excess/deficit)

The main budgetry source to fulfill the mission and quality programmes of the

coll ege

ar

e the

five years is as follows:

student 6s

fees. The

Budget Allocated Expenditure Surplus/Deficit
201122012 3604497 1095018 2509479
20122013 1809708 1258298 551410
20132014 2172159 1333808 838351
20142015 1443353 1658365 -215012
20152016 3832887 2326388 1506499

budget

. Are the accounts audited regularly? If yes, give the details of internal and external

audit procedures and irformation on the outcome of last two audits.( Major pending

audit paras, objections raised and dropped).

The accounts of the college are audited regularly. The internal audit is done by

the accountant periodically checking the vouchers, fee receiptsictaed of tax at

source, tallying the receipts and payment with the bank statements etc.

External audit is done by a chartered accountant appointed by the parent body.

The auditor checks the accounts, the stock register and Physical verification of the

various stock in office and labs.

There are no major objections pending for disposal.
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6. Has the institution computerized its finance management systems? If yes, give
details.

The finance management system of the college is fully computerized. The
accountingsoftware tally has been installed for maintaining accounts. All financial
transactionsi Receipts and Payments, Cash books, Ledgers, Trial balance, Income
Expenditure Statement, Balance sheet are prepared in tally and also kepd copy.

The enrolment forms, scholarship forms, the examination forms are all sent

electronically.

6.6 Best practice in Governance and Leadership

1. What are the significant best practice in Governance and Leadership carried out by
the institution?
All the activities of thecollege are taken up keeping in mithe vision and
mission of the college.

The management of the college and the Principal are providing dynamic
leaderships. They endeavor to provide the best facilities to the staff and student and a
progressive envimmment.

The Principal provides leadership and inspiration in planning, organizing and
executing the various curricular, -carricular and extrgurricular activities. She
motivates the faculty to take up research activity and encourage them to pariicipate
nationali international seminars, workshops etc.

The principal monitors the class room teaching and laboratory work and library
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on TV installed in her office. She has good liason with the management, the university,
the faculty parents and alumnieHwork is transparent.

The faculty members and the staff is happy to work in the excellent environment
in the college, the working conditions, employee welfare measures, cordial and

democratic way of working in the college. They are a satisfied lot.

Additional information to be provided by institutions opting for Re-

accreditation / Reassessment

. What were the evaluative observations made under governance and leadership in
the previous assessment report and how have they been acted upon?

. What are the other quality sustenance and enhancement measures undertaken by
the institution since the previous Assessment and Accreditation with regard to

Governance and Leadership?
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Criterion VII:

Innovative Practice
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Criterion VII: Innovative Pr actice

7.1 Internal Quality Assurance System

. Has the institution established Internal Quality Assurance Cel(IQAC)? If yes, give
its year of establishment, composition and major activities undertaken.
The institution has established IQAC (Internal @yaAssurance Cell). The
details are as under:
Year of establishment 2015
Chair Person : Principal
a. Senior Administrative Officer
b. Teachers of the college
c. Members of management
d. Coordinator
The IQAC of the college performs the following functions.
To plan and develop proper standards for academics, infrastructure and other
activities of the college.
To inform the faculty, office staff and others concerned about the various
parameters of higher education.
After the parameters are made known, the @HRas to ensure, maintain and
monitor the parameters for various academic and administrative activities.
Regular feedback has to be taken from the students, faculty and other to monitor

the effective working for maintaining the parameters decided by IQAC.
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Growth of infrastructure has to be monitored according to growth expected for building,
furniture, library, technology, laboratories and other facilities.

To help and guide organization of workshops, seminars, symposium and lectures of
peers. To help orgaization of various caurricular and extrgurricular activities
including extension activities at outreach plad@ help and guide the faculty in
organization of health check up, celebration of various days and other activities of nation

building.

. Descibe the mechanism used by the institution to evaluate the achievement of goals
and objectives.

In order to evaluate the achieve the goals and objectives of the institutions, the
mechanism has been adopted:

The academic achievements are evaluated hgwesf examination results, the
number of students winning university Gold Medals, number of pass in first division and
getting distinction.

The placement percentage and the institution where placed, package provided etc.
Performance of students in inteollegiate debates and achievements in sports,-extra
curricular activities.

Feedback about the teacher trainees from the practice teaching schools.
Opinion given by alumni, parents and others concerned with the college.
Verification of daily diary of theteachers by the Principal whether work is being

completed as per academic calendar etc.
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3. How does the institution ensure the quality of its academic programs?
The college ensures that he quality of academic programratehes with the best in the
country.It makes the following efforts to do-t:
The academic calendar is prepared at the beginning of the session, the academic
programmes made available to the faculty and they distribute it in monthly plans.
Teaching is done according to monthly plans anddtapletion in time is assured.
Schedule for weekly test is prepared.
The schedule also included class room discussion, presentations and seminars.
Mid-term tests are conducted and report card made available to students. They get it
signed by the parentglardians.
The students are given oral and written feedback to improve their performance.
The neat, ventilated and fully furnished infrastructure, ICT based teaching and other
facilities support the quality of academic programme.
Assignments of the studenare regularly checked and corrected, attendance in the class
is monitored and parents are taken in to confidence about the problems and progress of

wards. Special attention is given to low and slow performers.

4. How does the institution ensure the qualityof its administration and financial
management processes?
All administrative activities are computerized. The students admission, their
address and all general information, university enrollment, scholarship form and

university examination forms are suiti@d on time. University notification, examination

222



schedule are all available on net. Information from State Government and NCTE is made
available on net.

Faculties record is available on computer and all progress and achievements are recorded
on net.

The Principal holds meetings with the faculty and the office staff and takes stock of
teaching, extension activities and other
periodically by the Principal.

Apex authority of administration is the Governing Bodyhe college and it monitors all
administrative activities of the college.

The financial management starts with the admission of students and collection of fees.
All receipts and payments are recorded on computer. The principal signs every voucher
and thedaily cash book. Physical verification of cash is done at month end but surprise
check is done any time at the discretion of the Principal.

Purchases are done by calling quotations and it is assured that correct quantity of
stipulated specification is retved and entered in the stock register.

All dealings are kept fully transparent.

The audit of accounts is done by the chartered accountant appointed by the Parent Body.
The Audit Reports are put up before the Governing Body of the college and finallg befo

the General Body of the parent society.

The Governing Body of the college is the apex body taking care of Financial

management.
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5.

7.2

How does the institution identify and share good practices with various constituents

of the institution.

The administratio of the college is democratic. At the beginning of the session

various committees are constituted. Meetings of these committees are called by the
Principal periodically, they submit their performance reports which is analyzed and
discussed and good prees are identified.

Feedback about the committees are obtained through various sources. The IQAC also
take stock of the activities and makes suggestions. The good practices identified are also
shared and adopted by other committees also.

The good practice include students good conduct and discipline, regularity in
attendance, use of dress code and good performance in academic and other activities.
Good practices for teachers include use of ICT based methodology of teaching ie. OHP,
computers power pointresentations etc, work completion according to teaching plan
and academic calendar. Celebration of important days, other curricular and extra
curricular activities and healthy student teacher relationship etc.

Good practices adopted various constituenés aatopted by other constituents of the

college with or without any modification.

Inclusive Practices

How does the institution sensitize teachers to issue of inclusion and the focus given
to these in the national policies and the school curriculum?

In orde to sensitize the two issues of inclusion the following measures are-taken:
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Lectures of experts are organized to sensitize the teachers about the various innovative
practices now being adopted by institutes of excellence. There are several disabled
persms who have excelled in their fields whether in dance, music, medicine, sports
teaching and other discipline. Their struggle and success storied are narrated to encourage
the student and teachers.

The grievance cell of the college takes care of disabletsts and the required facilities

are extended to them.

The teachers are briefed about the various scholarships and help available to physically
challenged students, socially backward and below poverty line students.

Extra coaching is arranged to low asidw performers.

Teachers visit to shelter homes of special children to understand their problems and
efforts required to solve them.

Special education is a part of B.Ed. syllabus on Educational Psychology.

. What is the provision in the academic plan foistudents to learn about inclusion and
exceptionalities as well as gender differences and their impaeh learning.

In order to learn about inclusion and exceptionalities, the college takes the
following action:

In order to get detailed knowledge andfommation about inclusion and
exceptionalities the college organizes special lectures of experts and seminars.

Students visits to hospitals slums, and special schools are organized from time to
time. These include visits to schools of deaf, dumb and laline schools for mentally

retarded.
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The curriculum-3nCtedeisn@ PpPraplemncliCsi ve
in details with these issues. It includes preparation of reports, case study, identification
and preparation of teaching plan tmcommodabn of special needs etc.

Anot her paper i nil,heGecnudrerri cud huom | naCnCd
detail with gender issues, challenges and other aspects relating to gender differences and
their impact on learning.

The college organizes competitibke slogan and poster making, essay writing,
debates on exploitation of women and enhancement of girls literacy.

The extension programmes at outreach places include songs and nukkad natak on
6Beti Bachao Beti Padaod etc.

The college has a Grievance Resial Cell which resolves problems raised by girls.

. Details on the various activities envisioned in the curriculum to create learning
environment that foster positive social interaction, active engagement in learning
and selfmotivation.

The instituton organizes the following activities to foster positive social
interaction.

At the beginning of the session, the students are asked to assemble in the hall and
they are introduced to the faculty and the 4teeching staff of the college. They are
given detded information about the course because they came from different streams
and have absolutely no idea of B.Ed.

Teachers training require preparation of teaching aids. During workshop for

teaching aid preparation, all students work together that fosisitsvp social interaction.
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The tutorial groups are small and members of the group develop fellow feelings and close
relationships.

When the students go for practice teaching they get an opportunity for interaction with
the school staff. They also come aontact with students from a variety of social
background.

Various cecurricular and extr@urricular activities lead to positive social interaction,
active engagement in learning and self motivation.

The best opportunity to establish good social intesactomes during excursion and
extension activities. Inter college and inter house competition also foster such relations.
Preparation of assignments, development of projects, consultation in library, computer

assisted learning promote active learning aitinsotivation.

. How does the institution ensure that student teachers develop proficiency for
working with children from diverse backgrounds and exceptionalities?

The students get some theoretical background througbutieulum where the study

child psychology in which studies about exceptional children and individual differences.
They are also required to take up case study on exceptional children.

During practice teaching they are deputed to school located in different areas eg. slums or
backward aras. In these schools, the teacher students get exposure to children with
different background, different learning motivation and different levels of learning. The
students in aided and unaided schools have trainees get an opportunity to deal with

childrenof difference background.
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The college also organizes expert lectures and educative programmes on issues of

disabilities and the right to education of the disabled.

. How does the institution address to the special needs of the physically challenged

and differently abled students enrolled in the institution?

The collegeaddresses to the special needs of the physically challenged and differently
abled students enrolled in the college in the following ways:

Comfortable furniture is provided to such studentheclassrooms, library, laboratories

and during examination. They are made to feel easy without making them conscious
about their disability.

For practice teaching, they are allotted such schools which are close to the campus, have
a ramp and suitable ffoiture etc. the principal and the concerned staff is informed about
his disability and requested to provide needed facilities.

Extra classes are arranged for them if for some valid reason they missed any class.

. How does the institution handle and respod to gender sensitive issues(activities of

women cell and other similar bodies dealing with gender sensitive issues)?

This is a womends college, hence there hav
issues in the past.

However there is a Grievance Redressdl @kich is headed by a senior lady professor,

lady members and a woman student on the body. If any female student has a grievance,
she can state her grievance orally or in writing and the cell resolves it. The cell meets

immediately and looks in the conaht.
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